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THE WISDOM OF
EXPERIENCE – A YEAR
IN THE MAKING: WHAT
ARE YOU GOING TO
BRING INTO 2022?

Welcome

“Focusing on the wisdom of experience in this
edition of Pulse, we all know that in the good
and bad experiences, there is always something
that we learn and bring with us into the future.”
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Closing in on the end of the year, we reflect on the rollercoaster that
has been 2021, and look into the new year with hope.
December, and the holiday period, is a time for us all to relax, be thankful for the
good times and give back to those less fortunate. The Salvation Army Christmas
Appeal is an initiative close to the hearts of our team, and each year we look
forward to placing gifts underneath the PKF Christmas tree, that are then gifted to
those in need on Christmas Day.
As we look back on this year, great success has come through several initiatives.
Most recently, the PKF goes pink Breast Cancer Awareness Month campaign,
successfully raised over $7,000 for the Hunter Breast Care Nurses. A huge thank
you to all that got involved, most notably the NSW Greyhound, Breeders, Trainers
and Owners Association, who contributed $1,000, a combination of pink jacket
wins and donations from their pink race night. What an amazing campaign, that
will help provide care to those effected by cancer in the Hunter.
Focusing on the wisdom of experience in this edition of Pulse, we all know that in
the good and bad experiences, there is always something that we learn and bring
with us into the future. Insights from our teams recognise what they will be looking
out for and the lessons that they have learnt over the past year, that will influence
their 2022.
The effects of the past year continue to reverberate across business with supply
chain pressures, talent shortages and anticipation and rumours of a “great
resignation”. Prices for materials are rising as shortages abound and freight costs
increase and whilst this is certainly a challenge, it’s a great opportunity to start
to plan better, examine cashflow and refresh the business strategy to ensure
you’re responding to the market.
Rounding off the year, we say a huge congratulations
to Sangeetha Ravisankar, our most recent Employee
of the Quarter.
Sangeetha’s achievements are a recognition of her
highly valuable business intelligence skills and passion
for delivering high quality outcomes to our clients.
On behalf of the team at PKF, we thank you for your
support throughout 2021. May 2022 bring success,
growth and a relatively COVID-free year, to our clients,
team, families and friends.
Merry Christmas and stay safe,

Steve Meyn
Managing Director

Sangeetha Ravisankar

“It’s no secret that staffing is an issue for many employers right now.
Having spent the last year and half with our borders shut and our
movement restricted, skilled workers are in short supply. ”

Hanna Barry Principal BUSINESS ADVISORY

The Great Resignation
It’s no secret that staffing is an
issue for many employers right
now. Having spent the last year
and half with our borders shut and
our movement restricted, skilled
workers are in short supply. Aside
from the obvious gap that this
creates in our workforce, the flow
on effect for many employers is a
resourcing issue – the recruitment
of new staff to fill vacant roles
or growth strategies and the
retention of existing staff to
maintain stability and the ongoing
operations. Managing an ongoing
recruitment process and diligently
attending to your retention
strategies is both time consuming
and disruptive.

So, what can you do about it?
The great resignation is both a risk
and an opportunity to us. There are
always winners and losers. So how
can you capitalise on this and minimise
the impact on your business:

• Opportunity to lose some of the
“deadwood” or clean out some of
the legacy roles and people.
• Really right size your operation –
consider what are the needs of the
business, how can you better utilise
your resources? How can you meet
these – who can complete these
roles – just because we have assigned
this combination of responsibilities
to role X – is this really how we have
to do things?
• Be creative – literally. Create
opportunities for the staff who are
key to your operations. Do this using
clever incentives that reward your
team and benefit the business.
• Systemise and process drive as much
of your operation as possible – not
only will this aid in your efficiency
overall, it can operate as a benchmark
for consistency and ultimately – quality
and assurance. Perhaps you may

need time to get your new recruit up
to speed, a process / system will help
them to make sure that they have
crossed all the “t’s” and dotted the “I’s”
just as you would.
• With a leaner workforce, efficiency is
essential. Engage your team to bring
this to life. Not only will you get intel
from those on the ground and who
know where the opportunities lie but
the goodwill and ownership
of a project like this will help to create
loyalty and encourage and solidify
team relationships (the social glue
that is so often overlooked as a
retention strategy).
Times are tough and options
are limited but life still goes on.
Decisions need to be made.
The decisions you make, the
actions you take – the actions
you consistently take, will define
you and your success.
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So, how is this playing out? Employees
are feeling fatigued as they continue
to stretch themselves to backfill gaps
and cover shortages. They are feeling
enough pain to consider a change. In
response, employers are starting to the
feel pressure to fill roles, they are making
decisions from a place of scarcity – they
are going to great lengths (and costs)
to secure staff. So with the lure of other
employers (with seemingly greener
pastures) – why wouldn’t employees
consider the move? Cue: The great
resignation – one of the Media’s newest,
self-fulfilling prophecies. Headlines
read that “the ABS found that in the
12 months to February 2021 almost
1.1 million Australians left their jobs”…
However, this is only half the picture.
The reality is, that’s not unusual.
In most years more than a million
Australians leave their jobs. So how
much of this is real and how much
of this is just a beat up?
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“There are also a growing number of lenders that are focusing on supporting
growth businesses with structures that may include ‘hybrid’ debt/equity
solutions, allowing the lender to participate in some “upside” of the growth
to support a more ‘aggressive’ lending position.”
CORPORATE FINANCE Peter Nicholson Executive Director

To Borrow Or Not To Borrow?
There is no doubt that we have
all faced unique and significant
challenges in 2020 and 2021.
The initial concerns that were
held for business solvency
and the follow-on impact
on unemployment saw
Government/s, Government
agencies, regulators and many
lenders take immediate steps
to support business borrowers.
This was unprecedented. In the
main, business owners responded
brilliantly, with the spectre of
potentially harsh action by lenders
removed, they focused on rapidly
‘pivoting’ their business model
to suit the prevailing market
conditions and accelerated the
use of technology and social
media platforms to interact with
existing customers and attract
new customers.

Whilst lenders tightened their
assessment criteria for new lending
initially, by the first quarter of 2021, most
had reverted to “pre-COVID” policies.
This position has been maintained
throughout 2021. As evidenced in the
following chart, after the initial “shock”
in the June quarter of 2020, business
lending commitments have been
trending up, with lending for property &
construction growing strongly.

Business Loan Commitments*

“New lenders such as
Neo-Banks, specialist financiers,
Credit Funds and Private Lenders
as well as some traditional equity
investors; Private Equity Funds,
Hedge Funds and Institutional
pkf.com.au I

Superannuation have entered,
resulting in the greatest number
of competitive lender options
ever experienced in Australia.”

4

Interest rates have been on a general
downward trend since the “Global
Financial Crisis”, a time when lenders
reacted in a less supportive manner.
Since that crisis, we have seen an
enquiry into small business lending
and the Bank Royal Commission.
The outcomes of these enquiries
have damaged the reputation of the
Banks and undermined the trust of
many customers. Additionally, the
implementation of recommendations and
greater oversight by banking regulators
has seen tightening credit policies
across the industry. These changes have
provided the opportunity for a significant
increase in participants in the Australian
lending market. New lenders such as
Neo-Banks, specialist financiers, Credit
Funds and Private Lenders as well
as some traditional equity investors;
Private Equity Funds, Hedge Funds
and Institutional Superannuation have
entered, resulting in the greatest number
of competitive lender options ever
experienced in Australia.

Australian Cash Rate and
90-day Bill Yield

Business Lending Rates

Many non-bank lenders choose to
focus on a specific market segment,
certain industries, or a lending
product type and because of this,
have a deep understanding of relative
risk and opportunities and can
provide timely and relevant structures,
reporting requirements and
covenants. They are also less reliant
on property security when lending
to businesses with demonstrated
cash flow.
There are also a growing number
of lenders that are focusing on
supporting growth businesses with
structures that may include ‘hybrid’
debt/equity solutions, allowing the
lender to participate in some “upside”
of the growth to support a more
‘aggressive’ lending position.

So, the questions for business owners
and executives are:
• With an incredibly competitive lender
landscape and record low interest
rates, is it time to explore your
borrowing potential?
• How do you ensure that your existing
lender is giving you the best deal
available? If they are not, how do
you navigate the myriad of lenders,
compare lenders rates, fees, and
terms & conditions to ensure that
you do get the best deal & structure,
without a dedicated adviser?
At PKF, we focus on working
with clients to save them time
and money and to ensure that
they have the best capital
solution to support their
business strategy. We have
dedicated specialists available
to assist with all your debt and
equity requirements.

“There are also a growing
number of lenders that are
focusing on supporting growth
businesses with structures that
may include ‘hybrid’ debt/equity
solutions, allowing the lender
of the growth to support a more
‘aggressive’ lending position.”
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to participate in some “upside”
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Is Your Business In Need Of
Something More Than Xero / MYOB?

Making financial
operations more
efficient

Getting better
control of inventory
and fulfillment

Replacing
accounting software
we’ve outgrown

Learn more
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CUSTOMER EXPERIENCE
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GLOBAL ERP
DESIGNED FOR A
MODERN COMPANY

INDUSTRIES
PURPOSE-BUILT
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Contact us

“The ATO has provided clarity on the objective and
supportable evidence needed to support real property valuations.”

Daniel Clements Partner SUPERANNUATION

Updated ATO Valuation Guidelines
It has long been the requirement
for SMSF trustees to support the
value of their Fund’s assets in
their annual accounts. However,
trustees may not be aware that
the ATO has recently updated their
valuation guidelines. The ATO has
provided clarity on the objective
and supportable evidence needed
to support real property valuations.
Historically, SMSF trustees have often
obtained ‘kerbside appraisals’ from
local agents stating what they believe
the subject property is likely to sell for
as evidence for the market value of their
fund’s property investments. This alone
is no longer acceptable and the ATO has
listed the following examples of various
items it considered may be useful, when
supporting the value of a property:
• The value of similar properties and
recent comparable sales results.
• The amount that was paid for the
property in an arm’s length market –
if the purchase was recent and no
events have materially affected its
value since the purchase.

• Independent appraisals from a real
estate agent (kerbside).
• Whether the property has undergone
improvements since it was last valued.
• The rates notice (if consistent with
other valuation evidence).
• For commercial properties, net income
yields (not sufficient evidence on their
own and only appropriate where
tenants are unrelated).
Unless the property has been recently
purchased by the fund, the trustees
should consider a variety of sources to
substantiate the market value of real
property. Generally, it is not sufficient for
valuations to be based on only one item
of evidence in the above list.
As per the ATO website, when valuing
real property assets for the purpose of
preparing the fund’s financial accounts
and statements, the valuation may be
undertaken by anyone, as long as it is
based on objective and supportable
data. A valuation undertaken by a
property valuation service provider,
including online services or real estate
agent, would be acceptable. However,
the valuation must stipulate the

supportable data. For example, in the
case of a real estate agent appraisal or
online report, the valuation should list the
comparable sales it relied on.
It is important to note that it’s not the
auditor’s job to undertake a valuation.
Rather, it is the trustee’s responsibility to
provide their auditor with the documents
that are requested to support the market
valuation of SMSF assets, including
real property. The auditor should seek
evidence that shows how the asset
was valued, including the method used
and the data on which the valuation
was based. Where the evidence is not
sufficient and appropriate to enable the
auditor to form an opinion the asset was
valued at market value, the auditor must
modify their audit report and consider
whether an auditor contravention report
(ACR) should be lodged.
If you need help assessing the
impact of this on your SMSF
assets, please get in touch with
your local PKF adviser.

pkf.com.au I
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“Off the back of the Top 500 Program, which focused a review of the
500 largest private groups, the Next 5,000 Compliance Program is
extending that focus to the next 5,000 largest private groups..”

TAXATION Boris Kresic Director

The Next 5,000 Program
As a result of COVID, the ATO
went a little easier on taxpayers
and suspended a lot of its
compliance activities in 2020/21.
These activities are now well and
truly restarting and one of those
is the Next 5,000 Tax Compliance
Program.
What is the Next 5,000 Program?
Off the back of the Top 500 Program,
which focused a review of the 500
largest private groups, the Next 5,000
Compliance Program is extending that
focus to the next 5,000 largest private
groups. The exact cut-off criteria is not
made available, but broadly speaking,
the program will target Australian
resident individuals who, together with
their associates and connected entities,
control net wealth of more than $50
million.
The Next 5,000 Program is not intended
to be a detailed audit (although one
may eventuate) but rather a streamlined
assurance review, which will involve a
process referred to as ‘justified trust’.
The justified trust methodology requires
private groups to address the following
four areas:
tax governance.
1 Effective

2 Mitigation and flagging of tax risks.

3 Tax
 outcomes of new and
significant transactions.

4

Accounting and tax differences.

How do I know if I am part of the
Next 5,000?

pkf.com.au I
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The ATO will notify all groups subject to
the Next 5,000 program, three months
before the commencement of their
review. During this time, groups should
consider how they would address the
four key “justified trust” areas. Some
practicalities include:
• Documenting the processes and
controls in the preparation of your
income tax return, including key roles
and responsibilities.

• Reviewing potential tax risks and
outlining strategies used to mitigate
any risks identified.
• Retaining advice that explains and
justifies the treatment of new and
significant transactions.
• Collating supporting documentation
to substantiate any tax adjustments
made, ensuring differences between
your accounting and tax results are
appropriate.
The ATO will then issue the first
information request, providing the group
28 days to respond. After reviewing
the information, the ATO will engage
in discussions with the group and
request further information if required.
A streamlined tax assurance report
will then be issued, summarising the
findings and outlining any further steps.
The review process is intended to take
approximately four months from when
the ATO receives the initial information.
From our experience, the area that
taxpayers in the Next 5,000 space
are likely to find most challenging is a
lack of documented tax policies and
procedures. While most taxpayers in
this space do engage professional tax
advisors, the process for doing so is
often not formally documented.
Over the ditch, New Zealand’s Inland
Revenue (IR) is taking a similar
approach, undertaking a review of the
country’s top 400 high wealth family
groups, with estimated net wealth in

excess of $20 million. The objective of
the IR research project is to assess the
effective tax rate of these high wealth
individuals, with a public report to be
issued in June 2023.

What should I do now?
High wealth private groups should
consider preparing for an engagement,
in order to identify any potential risks
early. The type of behaviours which
are likely to attract the ATO’s attention,
and which should ideally be addressed
before the commencement of a review,
include:
• Economic or tax performance that is
inconsistent with the industry in which
they operate in.
• Substantial, one-off or unusual
transactions.
• Lifestyle not supported by after-tax
income.
• Poor governance and riskmanagement practices.
Voluntary disclosures can be
made for any mistakes that are
identified and these will usually
lead to better outcomes in terms
of any penalties and interest.
For this reason, if you are
a group that is likely to be
reviewed as part of the Next
5,000 Program, we recommend
getting on the front foot and
preparing for the ATO review.

“These kinds of threats are very common all over the world,
according to a 2021 report, up to 22% of all security
incidents come from insider threats.”

IT Manager Joshua Gambrill

Are You Prepared For An Insider Threat?
An insider threat is where a
current employee or supplier, with
legitimate access to your systems,
steals information or money.
Insider threats can also come
from less malicious means, like
an individual sending the wrong
information to someone or losing
a laptop or device containing
sensitive information. These kinds
of threats are very common all
over the world, according to a
2021 report, up to 22% of all
security incidents come from
insider threats.
Any system reliant on people always
requires trust, having the right controls
in place can minimise the impact
of accidental breaches, but when
individuals deliberately try to steal money
or data from an organisation using the
legitimate access they have to be able to
do their job, then there is a limit to what
trust can do.

So how do you protect your
organisation?
There are a number of options around
protection and as with most systems
the best defence is layered, having very
strict controls around who can change
customer bank details in the payments
platform is no good if all staff have access
to be able to change the invoices, before
they are sent out to customers. These
principals should also extend beyond

technology - would you give a trainee
at a bank the keys to the vault and
unsupervised access on day 1?

1 The
 first layer of protection should

be around less privilege - What is the
minimum level of access required to
perform the role the person is going
to do. This should apply at all levels,
if there is a senior manager who has
no idea how to use the accounting
platform, they should not get access
to it by default just because “senior
managers always get access to this
system”. With any system there will
need to be exceptions to the rule,
such as someone filling in for another
role, but these exceptions should
be regularly reviewed, and where
technology allows, be set with an
end date which will automatically
revoke the additional privileges.

2 The
 second layer should be around

logging - Who did what, on which
systems and when, this information
alone may not prevent an insider
threat but it will be invaluable in
determining the size and scale
of an attack. Insurers and the
mandatory breach investigations
team will look closely at this data to
determine actions required and the
level of claim.

3 The
 third layer is closely tied with

logging – That being ensuring
each system has a unique login for
each user. Anywhere it is possible,
unique accounts should be used
for each user, a shared account,
used by multiple people, makes
it extremely hard to determine

the size and scale of the threat the
organisation is facing and to point the
blame at an individual if something is
found.

4 The fourth layer is back ups - Backups
are also a critical component of
protecting from an insider threat.
Many internal malicious attackers
think, by deleting their files or emails
they are covering their tracks, but
if you have good backups in place
and appropriate retention periods
(how long you hold on to data for)
then you can recover this data, and
in combination with the layers above,
determine the scope of the attack.

final layer is around keeping
5 The
accurate and regularly reviewed

financial information - With most
attacks, money is often the motivator
and target. In insider threats the
attackers may be familiar with the
accounting practices of the finance
team in the organisation and be able
to work around them. By having
the finances regularly reviewed
by an independent third party, the
organisation may discover unknown
threats.

PKF have assisted many
organisations across the country,
ensuring they have all of these
layers of protection in place and
working correctly, and have assisted
with forensic accounting and data
forensic operations for customers
who have had or have suspected
they had insider threats within their
organisation.

pkf.com.au I
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CORPORATE FINANCE Media Release

PKF Corporate Finance
Take Growth As Priority
At the forefront of the
mid-tier market, PKF have
taken on 2021 as a time
for growth, as its Corporate
Finance team welcome
Milica Wojno as their
newest Associate Director.
Milica has over nine years’
experience in the accounting and
corporate finance world, wearing
many hats when it comes to the
growth of her career both on a
National and International scale.
Prior to moving to Australia in
2020, Milica gained valuable
experience in the Corporate
Advisory world in South Africa
and was the Head of the
Department and Lecturer at
Edge Business School.
Now, Milica joins PKF with
a fresh perspective in the
mid-tier market, ready to make
a name for herself as a
corporate financial adviser.

pkf.com.au I
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P eter Nicholson

“Milica is an exceptionally
talented woman, with an array
of global knowledge that will
bring immense value to our
team and clients.” said
Corporate Finance Executive
Director, Andrew Jones.

“We are excited to have
Jonny join our team, focusing
on providing financial due
diligence services for mid-market
deals.” said Andrew Jones

“Her experience, providing
valuation services in particular,
and leveraging her significant
financial due diligence, financial
modelling and corporate
advisory experience, gives us
a winning edge that will benefit
both our clients and our team.”
said Andrew.

activity over the past two years.
Both Jonny and Milica both have
important roles to play in the
continued growth of our team.”
observed Andrew.

In addition, PKF welcome
Jonathan Hannah as a Manager
in the Corporate Finance team.
Jonny also brings a world of
knowledge to the firm, working
in Singapore, Hong Kong,
the United Kingdom, and the
Cayman Islands before making
his way to Australia in 2019.

Milica Wojno

Jonathan Hannah

“We have seen a significant
increase in mid-market deal

PKF look forward to the
growth that both Milica
and Jonathan secure for
the Corporate Finance
team, a timely recruit in
the rapidly evolving M&A
and Capital Markets deals
space.

Ian Douglas

“When it comes to the investment element of financial planning it may
seem fairly straightforward at first glance, simply pick some decent
investments or shares and sit back and let them do their work.”

PKF WEALTH Mark Folpp Financial Adviser

A New And Better Way To Manage
Investment Portfolios
As financial planners we regularly
encounter some confusion as to
what financial planning is.
In very brief terms, there are two key
elements of financial planning: the first
element is where we work closely with
clients to help them identify their goals
and then develop strategies to help
them achieve these unique goals; and
the second element, in pursuit of these
goals, typically involves recommending
suitable investments for their funds.
When it comes to the investment
element of financial planning it may
seem fairly straightforward at first glance,
simply pick some decent investments or
shares and sit back and let them do their
work. At this stage, we bring investment
concepts into play; spanning areas
such as risk tolerance, asset allocation,
investment selection and portfolio
construction, to determine the make-up
of the initial portfolio.
In practice, it is rarely ever this simple
and is usually more complicated as
all inputs of portfolio implementation
and ongoing administration must be
considered. For this reason, we are
always looking for ways to implement
and administer client portfolios in a more
efficient and timely manner.

The time has come for Managed
Portfolios

“The PKF Wealth Managed
Portfolio service draws on
this new platform technology
to actively manage client
portfolios in real time.”
Previously, we were required by law to
seek client approval on any portfolio
adjustments, which was often a slow
and drawn-out process. Now, this new
technology permits immediate changes
to client portfolios at the time the decision
is taken and approved by the PKF
Wealth Investment Committee. This new
agility is all done under strict oversight
from Ironbark Asset Management Ltd
(Responsible Entity) and our professional
investment consultants (Insight
Investment Consultants).

Improved efficiency and savings
to clients
The other big benefit for clients that are
invested in the PKF Wealth Managed
Portfolios is that of lower fund manager
costs. PKF Wealth uses its scale to
negotiate reduced fund manager
costs from the participating investment
managers. These savings pass directly
through to clients, in the form of
quarterly rebates back into their portfolio
cash accounts.
The net result is a more efficiently
implemented and administered portfolio,
with significantly less ongoing paperwork
for both client and adviser, and in most
cases real cost savings to the client.
The PKF Wealth Active Managed
Portfolio product is issued by Ironbark
Asset Management and PKF Wealth is
the investment manager for the product.
Neither PKF Wealth nor any adviser
receive any financial gain if this product
is recommended to you.
Please contact PKF if you would
like to find out more about how
this could be of benefit to you
and your investment portfolio.

Important legal notice: This information is not intended to be nor should it be construed as advice. This information is intended as a summary only and (if applicable) potential investors must read the relevant
fund’s offer document before investing. Mark Folpp is an authorised representative of PKF Wealth Newcastle Pty Limited, ABN 11 140 496 377 ASIC no. 345827| PKF Wealth Sydney Pty Ltd ABN 31 627
832 559 ASIC no. 1267958 are Corporate Authorised Representatives of PKFWAFSL Pty Ltd ABN 65 643 632 991 AFSL 525655.
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It has only been in recent years that
investment platform technology has
now caught up to client expectations, in
terms of efficient portfolio administration.
With this backdrop, PKF Wealth is now
able to offer clients a fully managed
version of their portfolios. Essentially, this
means we can utilise the latest platform
technology to provide clients with an
investment portfolio that still allows for a
degree of customisation.

The PKF Wealth Managed Portfolio
service draws on this new platform
technology to actively manage client
portfolios in real time. For example, the
committee can implement, within 24
hours, the removal of a fund manager
or a portfolio rebalance. Such flexibility
can allow for necessary defensive,
or timely offensive changes to your
investment portfolio.

11

“Take 5 has shown the team at PKF that there are a lot of things
that we may not know about someone, even if we work with them
everyday! So we took 5 minutes to chat with our recently appointed
Partner, Daniel Clements, to get to know a bit about him.”

JANUARY 2022

TAKE 5 WITH...

Daniel Clements
Take 5 has shown the team at PKF
that there are a lot of things that
we may not know about someone,
even if we work with them.

Q



What was your first ever job?

I was a donut king boy during my high
school and university years. You would
think I would hate the sight of a donut
but I still can’t get enough of them.

Q

15

Tax return lodgment due date
for taxable large/medium
entities (generally those with
income above $10m) other than
individuals and unless required
earlier. Any tax payable for large/
medium entities was due
1 December 2021.

21

Due date for lodgment and
payment of December 2021
monthly BAS and IAS for taxpayers
with turnover above $10m.

How did you keep busy during
lockdown, other than work?

I’m a gaming nerd at heart. Playing
Call of Duty online with a group of my
mates prevented many hours of potential
boredom. Going for daily walks with my
two mini dachshunds also helped to
break up the day.

Q

Tax Diary

Do you have a favourite book that
you have read & why is it your

favourite?

Harry Potter. It was my favourite as a
child and I still find the series thoroughly
entertaining. So much so, that every
night I listen to the soothing tones of

Stephen Fry’s Harry Potter audiobook
to put me to sleep.

Q

FEBRUARY 2022
21

What originally got you interested
in your current career?



Due date for lodgment and
payment of January 2022
monthly BAS and IAS.

I had no idea what career I wanted in
Highschool. I completed an accounting
course as part of my HSC and I actually
enjoyed it (weird I know) so it just made
sense to pursue a career in the field after that.

MARCH 2022
21

Due date for lodgment and
payment of February 2022
monthly BAS and IAS.

Q

31

End of fringe benefits tax year.

31

Due date for lodgment and
payment of tax return for
companies and super funds with
total income of more than $2m in
the latest year lodged (excluding
large/medium taxpayers), unless
required earlier.



Do you have a career highlight
so far?

Being accepted into the Partnership
at PKF would have to be the highlight
to date. I’ve worked hard to get to where
I am today and I’m very appreciative of the
support, belief and encouragement that
I have received from PKF over the years.

PKF Sydney & Newcastle Contacts
Andrew Beattie
Business Advisory
abeattie@pkf.com.au
02 4962 2688

Anthony Sullivan
Hospitality
asullivan@pkf.com.au
02 8346 6000

Chris Davis
Wealth Creation
cdavis@pkf.com.au
02 4928 7000

Andrew Jones
Corporate Finance
ajones@pkf.com.au
02 8346 6000

Bob Bell
Business Advisory
bbell@pkf.com.au
02 8346 6000

Clayton Hickey
Audit and Assurance
chickey@pkf.com.au
02 4962 2688

Andrew Porvaznik
Tax
aporvaznik@pkf.com.au
02 8346 6000

Brad Tonks
Business Recovery and
Insolvency
btonks@pkf.com.au
02 8346 6000

Daniel Clements
Superannuation
dclements@pkf.com.au
02 4962 2688

Nicholas Falzon
Innovation, Research and
Development
nfalzon@pkf.com.au
02 8346 6000
Sarah Scott
Chief Marketing Officer
sscott@pkf.com.au
02 4962 2688
Wayne Gilbert
Integrity and Risk
wgilbert@pkf.com.au
02 8346 6000
FIND US ON

PKF Sydney, Newcastle and Central Coast are member firms of the PKF International Limited family of
legally individually owned firms and do not accept responsibility or liability for the actions or inactions of
any individual member or correspondent firms.

