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WELL WHAT A YEAR 2020 HAS BEEN, ONE THAT NONE OF US WILL FORGET.  
I AM SURE WE WILL ALL LOOK BACK ON THIS PERIOD AND TAKE FROM IT 
LEARNINGS ABOUT BUSINESS AND LIFE AS WE WERE ACCUSTOMED TO  
BUT EQUALLY THE POSITIVE LESSONS IN LIFE THAT IT HAS DELIVERED.  
AS I RECENTLY READ “2020 IS NOT THE YEAR TO GET EVERYTHING YOU WANT 
BUT THE YEAR TO APPRECIATE EVERYTHING YOU HAVE”. WITH CHRISTMAS  
LESS THAN A MONTH AWAY NOT A BAD THOUGHT TO REFLECT ON FOR US ALL.

But despite what 2020 has thrown at us all, we also see hope and joy. The trend to put up 
Christmas decorations early and transcend into a mode of celebration has put a smile on the 
faces of many. 

In the last edition of Pulse, we focused on the positives that have come out of the pandemic and 
highlighted the opportunities we have to make changes and reap the rewards. This time around, 
we are back to business and in this edition of Pulse, we discuss everything from mental health  
to leadership styles, as well as some more technical articles concentrating on land tax changes 
and tax planning for SMSFs. 

Our corporate finance team highlight an impressive recent IPO whilst also giving vital information 
for anyone getting ready to list – is your business really deal ready? Find out on page eight. 

Two of the industries hit hardest by COVID-19 have been the hospitality industry and charities. 
In this edition, Scott Tobutt highlights the top five things for pubs and clubs to focus on going 
into 2021 and Anthony Sullivan demonstrates that data analytics, used properly, can have huge 
benefits for your business. 

Corporate Social Responsibility (CSR) is an essential part of a business in today’s world where 
accountability, transparency and sustainability are paramount. But COVID-19 has impacted how 
much we can do for our not-for-profit and charity friends. With volunteer numbers and cash 
donations down, many are struggling. 

As a core value of giving back to those less fortunate, the PKF team at large is devoted to CSR, 
being involved in many charities and NFP organisations. We’ve taken some time out to highlight 
some of the not-for-profit clients and charities that we support and hope, that you may also find  
a way to support those that are important to you too. 

Of course, CSR is not solely about charitable giving, it is about honesty and integrity and being 
a good citizen. Our PKF Integrity team alongside Baidy Laffan discuss exactly that when they 
examine whistleblowing in the workplace and casual employees leave entitlements, respectively. 

For Australia at least, it feels like we are starting to approach a semblance of normalcy for 
both businesses and personal lives. Whilst we miss the big get-togethers, we (metaphorically) 
embrace the small gatherings we can have and enjoy the intimacy that these provide.  

On behalf of PKF, I would like to express our sincerest gratitude for your support throughout  
2020 and allowing us to be a part of your journey. It is something we do not take for granted.  
To you, your family and team we wish you a very Merry Christmas and may 2021 be a 
prosperous New Year! 

Warm regards,

Steve Meyn

Managing Director
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Director  I  Daniel Smith

A recent study commissioned by the Department of Industry  
Science Energy and Resources (DISER) found that nearly one in three  

small to medium enterprise (SME) owners experienced mental  
health issues over the past 12-months.

WE SAW MENTAL HEALTH WEEK 
BEING  MARKED AROUND THE 
WORLD IN OCTOBER WITH 
PARTICULAR EMPHASIS ON WORLD 
MENTAL HEALTH DAY ON 10 
OCTOBER. BUT GOING BEYOND THE 
DAY OR THE MONTH, WHAT DOES 
LOOKING AFTER YOUR WELLBEING 
AND MENTAL HEALTH MEAN FOR 
BUSINESS OWNERS?

Running your own business can be  
hugely rewarding, but for many small 
business owners having sole responsibility 
for the company’s success or failure  
can take its toll.

For many, 2020 was the toughest year 
to be in business as COVID-19 forced 
many businesses to close their doors for 
unknown periods, and left them fighting 
to survive.

Is Your Business Health  
Affecting Your Mental Health?

pkf.com
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PKF CENTRAL COAST

• Managing ongoing cash flow and 
financial issues, and feeling concerned 
about the future of your business

• Having multiple roles as well as 
managing the additional demands 
of administrative and government 
regulations – on top of everything else

• Feeling responsible for yourself, 
to family and employees who are 
being reliant on the success of your 
business.

A recent study commissioned by the 
Department of Industry Science Energy 
and Resources (DISER) found that nearly 
one in three small to medium enterprise 
(SME) owners experienced mental health 
issues over the past 12-months.

The study found that these business 
owners experienced either stress, 
depression or anxiety, with the 
main contributor related to financial 
issues, associated with their business 
performance, and cashflow.

When you are busy with your business, 
you may not notice the signs or changes 
in your behaviour, thoughts or feelings that 
may indicate that you are struggling with 
your mental health. Sometimes the first 
person to notice that you are not yourself 
may be a family member, friend  
or business partner.

It’s important to be aware of some of the 
common signs and symptoms that can let 
you know that you may be struggling with 
your mental health. 

Some of the early warning signs are:

• Finding it difficult to concentrate  
on tasks

• Feeling tired and fatigued

• Being unusually tearful or emotional

• Getting angry easily or frustrated with 
tasks or people

• Drinking alcohol to cope

• Finding it hard to make decisions

• Avoiding social situations.

Throughout the coronavirus pandemic, 
PKF has played a frontline role in helping 
individuals and businesses manage the 
economic fallout.

Every day, we are seeing the huge impost 
that has taken place on their clients and 
our support can make a huge difference 
quickly.

Good business health supports good 
mental health. But it can be hard for you to 
know where to start and what to focus on 
in improving your business health.

It’s ok to not be ok. Get in touch 
with a PKF adviser today for help.

...business owners having 
sole responsibility for the 

company’s success or failure 
can take its toll.

While it can be tempting to focus all of 
your time and attention on your business, 
it’s also essential that you take care of 
yourself. As a business owner, you can 
face a range of unique challenges that can 
affect your mental health and the mental 
health of your staff.

Depending on your business, your industry 
& your role within it, these challenges may 
include:

• Regularly putting in long hours 

• Undertaking business related 
activities after hours and blurring the 
boundaries between work and home

• Feeling isolated and not always  
having someone to share business 
worries with 



Recent studies indicate that about 80% of small and  
medium businesses in Australia are owned by Baby Boomers 

which effectively means that the market for business sales will be  
saturated in the short to medium term with opportunities for buyers.

General Practitioners  
v Specialist Accountants
IN 20 YEARS OF ADVISING 
BUSINESS OWNERS I BELIEVE 
THERE TO BE FOUR OVERARCHING 
THINGS THAT BUSINESS OWNERS 
WANT FROM THEIR BUSINESS.

• Higher revenue and profit  
(or higher yield);

• A better lifestyle; 

• To enjoy what they do; and

• A saleable asset.

Arguably it could be said that these are 
very much intertwined however, in this 
article I particularly want to focus on that 
last point being ‘a saleable asset’ and 
more specifically have you considered if 
your business is sale ready?

When we talk of sale readiness it does 
not necessarily mean you are selling but 
it more refers to is your business in the 
best position to sell? to maximise its 
value? Most business owners rely on their 
business as their main asset to contribute 
to their retirement yet do very little, or 
do not give themselves enough time, to 
maximise their outcome. What we find is 
that when the focus is on sale readiness, 
the other points above are often achieved 
as a by-product. 

Recent studies indicate that about 80% 
of small and medium businesses in 
Australia are owned by Baby Boomers 
which effectively means that the market 
for business sales will be saturated in the 
short to medium term with opportunities 
for buyers. For some time now sellers 
have been able to effectively ‘wing it’ 
and get a decent result however going 
forward this will not likely be the case as 
the supply and demand equation begins 
to change. Even though this is known, 
less than 25% of Australian business 
owners have a succession plan and 
unless a different approach is adopted, 
busines owners will likely get a much 
lower sale price than what they need 
for their next chapter or worst still, they 
may not have a buyer at all. So how do 

business owners stand out from the 
crowd and become sale ready? Three 
key elements are more important than 
others:

1   Understanding your exit options and 
setting a time based plan;

2        Following a structured program; and

3    Involve an experienced adviser with 
an independent view.

There are several options for business 
owners to consider regarding sale or 
exit, from a trade sale to a management 
buyout, to a generational change. To 
understand which option is right for 
your business you need to ensure you 
understand the likely buyer or buyers, 
what issues could impact the price and 
ensure you have enough time to work on 
what you have to in order to maximise 
your position. 

To understand any issues, put yourself 
in a buyer’s shoes and be objective and 
conservative when completing a SWOT 
analysis. In order to maximise value in an 
external sale it is all about demonstrating 
sustainable earnings without the reliance 
on the owner or other key people or 
customers.

A structured program will assist with 
effective implementation of actions 
resulting from the SWOT and provide a 
framework for accountability. 

At PKF we utilise a program called 
Amplify which covers issues such as 
strategy, appropriate legal structure, 
tax effectiveness, performance, 
organisational structure and role 
expectations, risk management, funding 
and valuation amongst other things. 
Ideally the program will help create 
defined systems that are replicable and 
turnkey without dependence on daily 
input or instruction. Covering all of the 
areas an experienced buyer will consider 
gives the best opportunity to maximise 
a sale outcome not just from a price 
perspective but from an after tax cash 
perspective and key terms of a deal that 
can often catch sellers out. 

Andrew Beattie  I  DirectorNEWCASTLE BUSINESS ADVISORY 

It is imperative to utilise an adviser, or 
advisers, in this process to achieve 
your best outcome. Many business 
owners I talk to say, ‘but I have an 
accountant’. Whilst this is a great start I 
would question if you want your general 
practitioner to be completing your open-
heart surgery? When selling a business, 
you often get one chance to get it right. 
You need an experienced adviser that 
knows more than theory to not only be 
involved in the sale but to be there along 
the sale readiness journey as this is often 
just as important. The right adviser will 
be your sounding board, will be happy to 
challenge you, will support you and most 
importantly will keep you on track to the 
goals you established at step 1. 

At PKF, we work with business 
owners directly regarding sale 
readiness; both where we are the 
main accountant or adviser and 
where we are not. In many cases 
we have general accountants  
that ask us to assist their client 
and they are also involved in  
the process. In other cases,  
we will simply support the  
general accountant. Whatever  
the situation we bring a wealth  
of experience and skill in this  
area to the table to ensure a 
business is sale ready. 

pkf.com
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You do not need to be a partner in a big accounting firm to possess  
the characteristics of a great leader. You can possess these at any  

stage in your life and career.

SYDNEY BUSINESS ADVISORY Partner  I  Christina Manfre

ONE OF THE GREATEST LEADERS 
I’VE COME ACROSS STILL TO 
THIS DAY HAS HAD NO FORMAL 
LEADERSHIP TRAINING, EMIGRATED 
TO A FOREIGN COUNTRY IN 
WHICH SHE DIDN’T SPEAK THE 
LANGUAGE, LEFT SCHOOL AT THE 
AGE OF FOURTEEN AND GAVE UP 
PAID WORK EARLY ON TO TAKE ON 
MORE TRADITIONAL DUTIES.  
MY MOTHER.

My Mum taught me to always stand 
up for what I believe in, respect myself 
and others, but most importantly, she 
taught me empowerment and personal 
sovereignty at a very young age.

You do not need to be a partner in a 
big accounting firm to possess the 
characteristics of a great leader. You can 
possess these at any stage in your life 
and career.

All leaders are different, and there are 
many characteristics that make up a 
great leader. Working out your own style 
and what type of leader you would like 
to be can help take your skills to the next 
level. Many people believe that if they are 
not displaying what are perceived as the 
‘stereotypical’ leadership traits, such as 
being outspoken, they will never possess 
excellent leadership qualities. This could 
not be further from the truth.

The best way to become a great leader 
is by recognising that your leadership 
style is unique to your set of skills and 
strengths, and then working to cultivate 
your leadership qualities.

So, what are the qualities of a great 
leader? A dictionary definition of 
leadership refers to “a person who guides 
or directs a group”. In the context of 
running a business, that means you must 
develop ‘people skills’. Effective leaders 
are able to consistently interact with 
their staff, colleagues, and clients. Great 
leaders do not force collaboration – they 
invite it. To quote Steve Jobs: 

“leadership is about inspiring people 
to accomplish what they thought they 
couldn’t do, whereas management is 
about persuading people to do what  
they never wanted to do”.

Vital Leadership Traits
1  Communicating powerfully

The most powerful form of 
communication is by closing your mouth 
and opening your ears. Listening is a key 
step in fully absorbing what someone is 
saying and developing rapport with them. 
Making someone feel truly heard can 
encourage them to speak more openly 
and honestly.

2        Empathy

Empathy is essential for strong 
leadership. Empathy allows you to see 
things from another person’s perspective.  
Cultivating empathy is the precursor to 
almost every other ‘soft skill’ required for 
leadership, from self-awareness to critical 
thinking.

3    Leading by example

I like to (metaphorically) get my hands 
dirty. Great leaders remind themselves 
regularly that actions speak louder than 
words. They do not simply lead by telling 
others what to do. They lead by showing 
others what to do, by setting a good 
example themselves.

4    Integrity

Acting honestly and with integrity is the 
only real way to build strong, meaningful 
connections with others. Whether you 
are leading your business or your family, 
every single person you interact with 
looks to your own honesty and code of 
ethics to set their own bar. 

All those in a leadership role need to make 
difficult decisions at times. How these 
decisions are handled is one of the most 
important leadership qualities. An effective 
leader is one who makes the decision that 
is right, not the one that is easy.

Seven Leadership Qualities  
That Will Make You A More 
Effective Leader

5    Clarity

Those who know me well, know that  
I am a big fan of organisation and being 
prepared. Being clear with your intentions, 
vision and goals gives you a clear 
direction and clarity as to how you focus 
your time.

6         Attitude

Being aware of the energy you bring 
into a room is a key leadership quality 
of a truly great leader. A positive attitude 
energizes everyone around you and 
allows you to see opportunities out of 
challenging situations.  Great leaders 
choose empowering beliefs to drive them 
and their teams forward over negative 
thought patterns which weigh you down. 
Creating an environment where everyone 
around you has the opportunity to thrive 
inspires others to be the best version of 
themselves.

7         Accountability

Everyone makes mistakes, including 
leaders. How you deal with these 
mistakes is what sets you apart from the 
rest. It is important to not only handle 
them with positivity and a growth mindset, 
but you must also take responsibility for 
those mistakes. Great leaders take more 
than their share of blame and less than 
their share of credit, which creates an 
organisational culture of trust and humility. 

No matter where you are in your 
career, everyone can possess 
leadership qualities on a daily 
basis. These qualities often 
transcend your career and trickle 
down to other areas of your life. 
This guarantees not only success 
in your career, but success in all 
areas of your life.

pkf.com
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05



Five Areas Of Focus  
For Clubs In 2021

Social distancing and health guidelines throughout 2020 have changed  
many services to members, as well as the flow of people through venues. 
This has had a dramatic effect on gaming performance and F&B offerings.

THIS HAS BEEN A TUMULTUOUS 
YEAR FOR REGISTERED CLUBS, 
WITH NUMEROUS CHALLENGES 
AND RISKS ARISING FROM 
THE PANDEMIC ALONG WITH 
ONGOING UNCERTAINTIES. 
SOCIAL DISTANCING AND HEALTH 
GUIDELINES THROUGHOUT 2020 
HAVE CHANGED MANY SERVICES 
TO MEMBERS, AS WELL AS THE 
FLOW OF PEOPLE THROUGH 
VENUES. THIS HAS HAD A DRAMATIC 
EFFECT ON GAMING PERFORMANCE 
AND F&B OFFERINGS.

During this year PKF has provided 
support and advice to its Registered 
Club clients to help them navigate and 
pivot around the constant challenges, 
while protecting the businesses going 
forward. Across our various service lines 
at PKF we had the following common 
learnings and observations which are our 

Recommended focus areas for 
clubs in 2021:
1  Business Advisory

• Review current financial trends 
and the ability to meet financial 
objectives and working capital 
needs in the short and medium 
terms.

• Obtain familiarity with banking 
covenants under existing finance 
facilities.

• Ensure future effects of any 
deferred liabilities have been 
accounted and any payment 
arrangements cleared and 
confirmed in writing.

• Consider a second opinion in 
relation to Government stimulus 
entitlements.

2        Risk Management, Governance 
& Culture

• Consider how club culture is 
being overseen and driven, 
starting at the top and across the 
organisation.

AUDIT & ASSURANCE Scott Tobutt  I  Partner

pkf.com
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Consider how club culture is being overseen and driven, 
starting at the top and across the organisation.

• Consider if Business Continuity 
Planning manages the risk of 
pandemic and similar events in 
the future – are these tested?  

• Review policies around Key Risk 
& Governance – are they clearly 
articulated, communicated and 
continually updated?

3  Taxation

• Revisit your reporting processes 
and delegations to ensure 
timely compliance, and to avoid 
exposure to penalties.

• Review calculation of GST on 
electronic gaming and member 
points - this area continues to 
cause confusion.

4  Internal Controls  

• Assess any changes in the 
control environment. Were they 
relaxed to facilitate the change 
of business? Ensure overarching 
controls remain to detect any 
inappropriate behaviour eg 
procurement function.

• Consider appropriateness  
of Whistleblowing framework 
– does it comply and serve its 
purpose.   

5    Compliance  

• Ensure Award Wages and 
Workplace Compliance are 
priority areas of consideration 
following recent corporate failures.

• Perform AML/CTF independent 
reviews to ensure ongoing 
compliance with legislation.  

In addition to above, there continue to 
be risks regarding IT security but also 
opportunities with data analysis and 
business intelligence, which PKF can 
also advise on.

PKF is a multi-disciplinary 
accounting firm that provides 
support to Registered Clubs 
around their external audit, 
accounting, tax and advisory 
needs, including the above areas. 
Please contact Tony Doyle on  
02 8346 6000 for any assistance.



Putting some numbers to this capability, in just one hospitality venue 
PKF Digital identified 8,000 potentially inefficient rostering hours which 

cost the business $350,000. There are five venues in the group and the 
potential saving across all five ran to $1.5 million.

to better roster staff and manage the 
supply chain more efficiently.

Using the right software to collect the 
right information and conduct the right 
analytics PKF Digital is able to send those 
insights back to our clients in real time  
so they can take action. For example,  
if the actual sales on a Thursday lunch 
time fall below predicted sales the 
manager of that venue will be alerted by 
text message so they can check their 
staff roster or take additional steps to get 
back on track. 

Putting some numbers to this capability, 
in just one hospitality venue PKF Digital 
identified 8,000 potentially inefficient 
rostering hours which cost the business 
$350,000. There are five venues in the 
group and the potential saving across  
all five ran to $1.5 million.

There is little doubt that business analytics 
can have a profound, real time impact 
on efficiency and profitability. And the 
potential for improvement in any business 
across any sector is significant. PKF Digital 
offers business owners the type of power 
knowledge has always promised, but so 
frequently failed to deliver. 

If you would to know more 
about the suite of services we 
can offer and how real time 
business analytics can elevate 
your company’s results and 
performance contact Anthony 
Sullivan on 02 8346 6000 for  
more information. 
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1981, BUCKMINSTER FULLER 
PROPOSED THE ‘KNOWLEDGE 
DOUBLING CURVE’. UP UNTIL 1900, 
THE SUM TOTAL OF ALL HUMAN 
KNOWLEDGE DOUBLED EVERY 
CENTURY OR SO. 

By 1950, knowledge was doubling 
every 25 years. By 2000, it was 
doubling every year and social science 
has demonstrated that knowledge 
is currently doubling almost every 
day! Digitisation, datafication and 
technological advances, including new 
types of data, mean that we are now 
privy to an insane amount of knowledge. 
Of course, a cursory glance at the 
internet or your social media feed may 
confirm your suspicion that a more 
accurate description of this phenomena 
would be the ‘information doubling 
curve’. 

Most businesses already know that data 
and information is not knowledge. Most 
businesses are already overwhelmed, 
confused and thoroughly daunted by 
the amount of data and information 
they currently hold or could hold. And 
yet they don’t know how to convert 
that information into genuine business 
intelligence to positively impact results 
and profitability. To add to the pressure, 
it’s almost impossible to open any 
business or industry journal without 
seeing an article on AI, Big Data or 
Business Analytics. 

Unfortunately, most companies are still a 
long way from harnessing the true power 
of data. 

Partnering with NetSuite’s sophisticated 
ERP system PKF Digital is delivering 
genuine business intelligence by 
converting data and information into 
knowledge. Knowledge becomes power.

PKF Digital is able to benchmark 
business data against other similar 
businesses in the same sector to help 
the business owner gain a greater 
appreciation of relative performance. 
More importantly, we offer real time 
business insights that allow leaders 
to make better and faster operational 
decisions. Instead of being locked away 
in different systems in different parts of 
the business offering only limited, if any 
practical use, all the data is collected and 
displayed to the executive team through 
a series of comprehensive dashboards. 
PKF Digital then applies complex 
analytics to that data including, customer, 
employee, supplier and sales data to 
improve results. Benefits include, better 
margins, stronger sales and revenue mix 
and more efficient purchasing. We have 
also found that the level of precision 
offered by PKF Digital is allowing 
businesses to differentiate themselves 
in the industry, attract better employees 
and renegotiate better arrangements with 
suppliers due to the data evidence and 
predictive modelling. 

Just one element of our offering, the 
predictive capability is game changing. 
Working with a hospitality client for 
example, the business is now able to 
predict sales on any given day based  
on a combination of past data, as well  
as unique inputs such as expected 
weather at a particular venue, scheduled 
sporting events or even interest rate 
changes. This has allowed the business 

Business Analytics –  
Hype Or Hero?

SYDNEY BUSINESS ADVISORYDirector/Partner  I  Anthony Sullivan

pkf.com
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Andrew Jones  I  Partner & Executive DirectorCORPORATE FINANCE 

It is an opportune time to 
consider a capital raising, 
 divestment or acquisition.

Is Your Business 
Deal Ready?
OUR CORPORATE FINANCE 
TEAM HAS SEEN A SIGNIFICANT 
INCREASE IN DEAL ACTIVITY OVER 
THE LAST SIX MONTHS ACROSS 
ALL TYPES OF DEALS INCLUDING 
DIVESTMENTS, ACQUISITIONS, 
EQUITY AND DEBT CAPITAL 
RAISINGS AND IPOS.

With large pools of public and private 
capital looking for investments as well 
as cashed up companies looking for 
strategic acquisitions it is an opportune 
time to consider a capital raising, 
divestment or acquisition. Before you 
consider undertaking a financial deal of 
some form it is important to ensure that 
your business is ‘Deal Ready’.

Deal Readiness comprises two 
components:

1   Business Optimisation –  
financial performance, prospects 
and position are optimised  
to maximise value

2        Process Readiness – all elements 
are in place to effectively present 
value, manage separation / 
integration and ensure a smooth 
deal process 

Business optimisation – 
maximising value
Business optimisation involves ensuring 
that all appropriate steps are taken to 
maximise the value of the business prior 
to starting the deal process. This will 
increase the capacity of the business 
to raise equity or debt, maximise the 
proceeds from a sale of the business 
or increase your business’ share in a 
merger. 

Business optimisation will also enable 
the business to access a greater 
number of potential capital providers, 
acquirers or acquisition targets and 
often on better terms.

There are three factors that will increase 
a business’ value:

1   Increasing Return On Invested 
Capital (ROIC)

2        Increasing growth

3   Lowering the Weighted Average 
Cost of Capital (WACC)

While growth may seem to be the 
obvious factor to focus on, not all 
growth is equal in value. It is important to 
understand which areas of the business 
provide the highest ROIC and therefore 
the best opportunity to maximise value 
through growth. Growth in an area of 
the business that has a negative ROIC 
will actually decrease the value of the 
business.

PKF Corporate Finance’s Strategic 
Valuation Advisory methodology helps 
business owners and leaders to identify 
the key drivers of ROIC, measure it 
accurately and determine which areas 
of the business should be invested in, 
maintained or rationalised to maximise 
value.

Minimising the level of working capital 
required to support the business will 
have the dual benefit of releasing 
cash tied up in working capital and 
increasing ROIC. It is important that 
working capital is not reduced beyond 
the levels required to support the 
business otherwise there will likely be a 
requirement to increase the investment 
in working capital in the short to  
medium term.

A review of the business’ fixed capital 
structure (equity and debt) will identify 
opportunities to lower the cost of capital. 
While this will increase the value of 
the business it will typically not have 
as big an impact as increasing ROIC 
and growth in high value areas of the 
business. Larger gains in value from 
lowering the cost of capital should be 
achievable once opportunities from 
increasing ROIC and growth have been 
maximised.

pkf.com
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Process Readiness – ensure  
a smooth deal process
Taking the time to ensure that the 
business is ready to commence the 
deal process will minimise disruption 
to the business and assist in achieving 
the optimum terms for the deal.

There are a large number of factors 
to consider which an experienced 
financial advisor can guide you 
through. Some of the key factors to 
consider are:

•  Financials –  preparation of suitable 
historical and forecast financial 
information to potential investors, 
financiers or acquirers, including 
appropriate supporting information. 
This should include consideration 
of appropriate normalisation 
adjustments to historical financial 
performance to remove the impact 
on non-recurring and/or non-
business related items as well as 
pro forma adjustments to present 
the business on a basis consistent 
with the expected structure of 
the business post deal (where 
appropriate)

•  Valuation & Benchmarking – 
Understanding the value of your 
business as compared to peers

•  Synergies –  identification and 
analysis of potential synergies arising 
from the deal

•  Separation and integration – 
analysis of the nature and extent of 
separation and integration issues 
and development of separation / 
integration plans

•  People –  key employees secured 
and incentivised with respect to 
ongoing financial performance, 
managing deal confidentiality, no key 
employee gaps

•  Business infrastructure –  systems, 
facilities, plant and equipment 
all secured and suitable for the 
business and its growth plans



CORPORATE FINANCE 

PKF Advises  
Innovator,  
CleanSpace On  
'Beyond  
Expectations’ IPO 
PKF HAS ADVISED LONG-TERM 
CLIENT CLEANSPACE ON THEIR 
RECENT INITIAL PUBLIC OFFERING 
(IPO) WHICH OUTPERFORMED ALL 
EXPECTATIONS IN RECORD TIME.

CleanSpace’s IPO raised a total of 
$131.4 million, and its shares have risen 
by more than 50% since listing resulting 
in a market capitalisation in excess of 
$500 million. 

PKF’s relationship with CleanSpace 
has been built on strong foundations. 
Business Advisory Partner, Nicholas 
Falzon began to advise the innovative 
business over 10 years ago. The 
relationship grew to encompass a full 
suite of offerings including audit services 
and corporate finance advisory that led 
to the listing on the ASX. 

The Corporate Finance Director that 
led the deal, Andrew Jones, described 
CleanSpace as the perfect example of 
a client that benefits from the mid-
tier accounting experience. “When 
CleanSpace first came onboard with 
PKF they were a small but determined, 
experienced team with an innovative 
solution for industrial clients. The 
nurturing of the relationship through 
collaboration and utilisation of a PKF 
brains trust has led them to this point 
and we are proud to stand alongside 
them whilst they celebrate this 
remarkable success”.

CleanSpace Executive Director and 
CEO Dr Alex Birrell said the company is 
excited by the listing and she thanked 
new shareholders for their support.

pkf.com
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“CleanSpace products, with AirSensit 
technology, offer significant benefits 
including higher protection, greater user 
comfort and cost-effectiveness. Our 
track record of successfully competing 
in core industrial and healthcare 
markets positions the business for 
sustained growth.

“We hope to follow other Australian 
medical technology companies like 
ResMed and Nanosonics in expanding 
Australia’s manufacturing and innovation 
capabilities,” she said. 

The PKF team acting on the 
CleanSpace engagement includes 
Nicholas Falzon, Scott Tobutt and 
Andrew Jones.

About CleanSpace:
CleanSpace was founded in 2009 by a 
team of biomedical engineers and now 
manufactures innovative respiratory 
protection for the global healthcare and 
industrial sectors. 

•  Legal –  resolution or 
mitigation of legal claims, 
change of ownership issues 
identified, appropriate 
protection of intellectual 
property, contractual 
arrangements in place 
(as appropriate for all key 
commercial relationships)

•  Pre-deal  Due Diligence - 
Highlight deal specific risks 
from an investors point of 
view, and execute mitigating 
strategies

•  Supporting analysis and 
material – preparation of a 
data book or financial model, 
vendor due diligence (financial 
and/or legal), population of a 
virtual dataroom

•  Advisors –  experienced 
financial and legal advisors 
appointed

•  Wealth planning –  
Implement comprehensive 
financial planning strategies to 
build generational wealth from 
the sale proceeds

•  Tax planning –  Reduce tax 
payment on the business sale 
and maximise the final payout 
to shareholders

If you are considering 
undertaking a capital raising, 
divestment or acquisition 
reach out to a member of 
our Corporate Finance team 
to discuss how you can 
become Deal Ready and 
ensure that you achieve the 
best possible outcomes for 
your deal.



AUDIT Baidy Laffan  I  Partner

THE LANDMARK WORKPAC V ROSSATO 
CASE HAD CAUSED SIGNIFICANT 
CONFUSION AROUND CASUAL 
EMPLOYEES AND POTENTIAL LEAVE 
ENTITLEMENTS FOLLOWING A CASUAL 
EMPLOYEE ENGAGED BY A LABOUR 
HIRE FIRM TO WORK AT A MINE 
SUCCESSFULLY CLAIMING LEAVE 
ENTITLEMENTS. CURRENTLY, BEYOND 
THE CASE LAW CASUAL EMPLOYEES 
DO NOT HAVE ACCESS TO ANY LEAVE 
ENTITLEMENTS APART FROM LONG 
SERVICE LEAVE (SUBJECT TO STATE 
LEGISLATION).

The Australian Securities and Investments 
Commission (ASIC) recently confirmed their 
key focus areas for the financial reporting 
season and declared that “Companies 
should consider whether they should 
provide for additional employee entitlements 
(including annual leave, personal and 
carer’s leave, compassionate leave, public 
holiday pay, and redundancy payments) for 
past and present ‘casual employees’ who 
were employed in circumstances covered 
by the Rossato decision.”

What does ASIC’s guidance mean 
for business?
ASIC expects you to take up a provision, 
contingent liability or other disclosure in 
the 2020 financial report if you fall into the 
category similar to Rossato or you engage 
casual employees who may potentially 
fall into the circumstances covered by 
Rossato. 

What does it mean for this year’s 
financial report?
Depending on the circumstances of your 
casual employees, you may find yourself 
having to disclose a contingent liability, 
or even account for a provision if there 
is a chance you may need to pay these 
entitlements in the future. The chance of a 
future appeal does not alleviate the need for 
a provision or contingent liability in your 30 
June 2020 financial report.

Depending on the circumstances of your casual employees,  
you may find yourself having to disclose a contingent liability,  
or even account for a provision if there is a chance you may  

need to pay these entitlements in the future.

Casual Employees And Leave:  
To Disclose Or Not To Disclose?

pkf.com
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Accounting 
Treatment

Application Financial Impact

Contingent 
liability under 
AASB 137 
Provisions, 
Contingent 
Liabilities and 
Contingent 
Assets

A contingent liability would 
sometimes be necessary where 
there is the potential for a future 
payment of entitlements to casual 
employees, but the obligation is 
not yet fully known, or the amount 
cannot be reliably determined. 

This may arise where:

• casual employees are similar 
but not exactly aligned with 
the Rossato scenario for 
casuals; and

• the potential cost of 
payments to past and 
present casual employees is 
material. 

Disclosure only.  

The disclosure should include:

• description of the liability;

• details about what has 
caused the liability (i.e. the 
effect of the Rossato case); 
and

• quantification of the 
potential future payments 
due (where possible). 

Provision or 
accrual of 
employee 
benefits due 
to casuals 
under 
AASB 119 
Employee 
Benefits

This will only be necessary where 
there is a known obligation to 
make entitlement payments to 
your casual employees who are 
impacted. 

This could arise where:

• your casual workforce is 
closely aligned with that of 
the Rossato case meaning 
there is a high probability 
that entitlements will need to 
be paid;

• it has been agreed by 
management that the 
amounts will be paid; or

• there has been successful 
court action against your 
business relating to paying 
entitlements to casuals.

Dr Employee costs

Cr Employee entitlements 

Depending on the 
circumstances that arise, 
the amount may need to be 
adjusted through retained 
earnings or directly as an 
expense in the year in which the 
provision is made. 

The below table outlines some potential 
scenarios and how they may apply to you 
for your 30 June 2020 financial report. 

When calculating the potential impact, it is 
important to note that in the Rossato case 

there was no allowance for the offset of 
casual loadings to reduce the entitlement 
liability. Therefore, any contingent 
liabilities or employee entitlements to be 
included in your financial report should 
use the same basis.



The results show that there needs to be improved awareness of the 
regulatory requirements on whistleblowing and, in order to progress 
from the ‘tick box’ mentality, a greater appreciation of the value of 

whistleblowing as a best practice corporate governance mechanism.
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Managing Director   I  David Morgan PKF INTEGRITY

PKF SURVEYED 41 ORGANISATIONS 
AND HELD IN-DEPTH INTERVIEWS 
WITH REPRESENTATIVES FROM  
10 LARGE ORGANISATIONS. 

Of the 41 organisations who responded 
to our survey, 80% indicated they 
received 25 or less disclosures per 
year from their whistleblowing channels 
(internal and external). This is consistent 
with the results of the Navex Global 
2019 benchmark report1, which 
showed an average rate of disclosure 
of 0.8 (for all channel disclosures) per 
100 employees for the APAC region. 
However, this rate is low compared to 
rates for other regions2 and is expected 
to increase as stakeholders gain greater 
trust in their organisations to clearly 
exhibit that they will support a culture 
of speaking up and when they do, do 
something about the matters disclosed.

Of the organisations we interviewed, the 
following observations and challenges 
were noted:

• Whistleblowing is managed 
by different functions across 
organisations, including Risk, Audit, 
Integrity, Governance, Company 
Secretariat, Compliance or Legal 
departments, with no clarity about 
who is ultimately responsible.

• Organisations can receive multiple 
allegations from one discloser, 
disclosures about non-whistleblowing 
matters, e.g. workplace grievances, 
and disclosures from non-eligible 
whistleblowers. Where how to handle 
these scenarios are not articulated in 
written procedures, confusion about 
what is required often occurs.

• Whistleblowing arrangements are 
not well understood by staff and 
those running the whistleblowing 
function are unsure of how best 
to handle whistleblowing matters 
and advise whistleblowers. 
Consequently, organisations 
indicated they would be willing to 
outsource whistleblowing training 
and the independent assessment 
and investigation of whistleblowing 
disclosures.

• Organisations found it difficult to 
identify whether the subject of a 
whistleblowing disclosure had been 
involved in some other misconduct. 
This was often brought about 
by internal departments holding 
relevant information in disparate 
systems, e.g. information held in 
a Human Resources system may 
be relevant but not accessible to 
those assessing a whistleblowing 
disclosure.

• Disclosures often need to be 
handled by different people 
or via different processes due 
to the subject matter of the 
disclosure. This can give rise to 
inconsistency in the process used 
and protections made available. As 
such, organisations need to ensure 
adequate training for all relevant 
staff and secure systems that 
facilitate the sharing of information 
relevant to whistleblowing whilst 
maintaining confidentiality. 

• There was a growing demand for 
useful management reporting on 
whistleblowing and conduct matters 
generally. Often disparate and 
manually maintained data sources 
add to the challenge of collecting 
and using this data effectively for 
decision making. 

Whistleblowing In Australia 
Is Still A Work In Progress  
– Part 2
PKF Integrity Article Series – The Importance of Awareness and Education in Achieving an Ethical Culture

THE WAKE-UP CALL
As the first anniversary of the  
legislation approaches, our research 
provides a timely reflection of the 
state of whistleblowing. The results 
show that there needs to be improved 
awareness of the regulatory requirements 
on whistleblowing and, in order to 
progress from the ‘tick box’ mentality, 
a greater appreciation of the value 
of whistleblowing as a best practice 
corporate governance mechanism. 
Management should not wait until 
Directors concerned about their  
individual accountability begin to 
challenge them about conduct, culture 
and compliance issues and the quality  
of the whistleblowing data provided.

Practically, significant work is still required 
to design effective whistleblowing 
systems. Organisations must take 
the time to adequately consider the 
operational requirements that make 
whistleblowing systems effective.  
This includes the implementation of 
user-friendly policy and complementary 
training and awareness activity.

In our view, these issues increase the risk 
of non-compliance with the whistleblowing 
legislation, and more importantly, 
undermines stakeholder trust. Getting 
on the front foot to implement effective 
systems that are adequately articulated  
in policies builds trust and reduces the risk 
of regulatory intervention.

PKF Integrity can assist your organisation 
in its journey toward achieving the desired 
culture.

This is Part 2 of the four-part series  
“The Importance of Awareness and 
Education in Achieving an Ethical Culture”.

Stay tuned for Part 3.
1. Navex Global, 2019 Regional Whistleblowing Hotline Benchmark Report 

2.  Navex has the 2018 median rate of disclosures for 100 employees in North America at 1.5, South America at 1.9 and Europe at 0.5. Note the Navex Europe rate is much lower than reported by the EQS 
survey which had an average volume of disclosures at 52 for companies in Switzerland, UK, France and Germany between 250 and 1000 employees. (Whistleblowing Report 2019, EQS Group. which 
surveyed a total of 331 British, 352 German, 344 French and 365 Swiss companies. https://medium.com/ecajournal/whistleblowing-in-the-private-sector-the-how-matters-1efc8aee8f9e



TAXATION Boris Kresic  I  Director

Discretionary Trusts that own residential land in NSW and which do 
not specifically exclude foreign persons (as defined) as beneficiaries, 

will be subject to surcharge Land Tax. Such trusts have until  
31 December 2020 to amend their Trust Deed.

Surcharge Land Tax On 
Residential Land Owned By 
Discretionary Trusts

Historically, the beneficiary clauses of most 
Discretionary Trusts have been drafted 
very widely and could potentially include a 
beneficiary who is a foreign person, even 
though a distribution to a foreign beneficiary 
has never been made or is never intended 
to be made. 

Recent changes
Following the passing of legislation in 
June 2020,  Revenue NSW has issued 
a practice note, summarising the NSW 
Commissioner’s views on how the 
surcharge will be applied in situations where 
residential land is owned in NSW by a 
Discretionary Trust and the Trust Deed does 
not exclude foreign persons from being 
beneficiaries of the Trust. 

To ensure that a Discretionary Trust is not 
subject to the NSW Land Tax surcharge 
on residential land owned by the Trust, 
the Trust Deed must include the following 
requirements:

1     No potential beneficiary of the trust 
is a foreign person (the “no foreign 
beneficiary requirement”); and

2        The terms of the trust must not be 
capable of amendment in a manner 
that would result in a foreign person 
being a potential beneficiary (the “no 
amendment requirement”).

UNDER LEGISLATIVE CHANGES, 
DISCRETIONARY TRUSTS THAT OWN 
RESIDENTIAL LAND IN NSW AND WHICH 
DO NOT SPECIFICALLY EXCLUDE 
FOREIGN PERSONS (AS DEFINED) AS 
BENEFICIARIES, WILL BE SUBJECT TO 
SURCHARGE LAND TAX.

Such trusts have until 31 December 2020 
to amend their Trust Deed. Therefore, 
where a Discretionary Trust is the owner of 
residential land in NSW, Trust Deeds should 
be reviewed as a matter of priority and 
relevant amendments made to the Deed.

Background to land tax surcharge 
and Discretionary Trusts 
Foreign persons owning residential land in 
NSW, have been subject to a surcharge of 
0.75% of the aggregated taxable value of 
the land for the 2017 Land Tax year and 
2% of the aggregated taxable land value 
from the 2018 Land Tax year onwards. 

Since 2017, there has been some 
uncertainty around the application of 
the surcharge to residential land owned 
by Discretionary Trusts where the Trust 
Deed does not specifically exclude foreign 
persons from being a beneficiary under  
the Trust. 

What needs to be done and when?
Discretionary Trusts which currently own 
residential land in NSW and do not have 
the requirements detailed above included 
in the Trust Deed, have until 31 December 
2020 to make Trust Deed amendments 
or the surcharge Land Tax will be applied.  
The amended Trust Deed should then be 
submitted to Revenue NSW online, by  
31 December 2020.  

As the surcharge Land Tax has applied since 
the 2017 Land Tax year, Discretionary Trusts 
which do not make the relevant amendments 
by 31 December 2020 could be subject 
to the surcharge Land Tax for a number of 
years. By way of example, a Discretionary 
Trust which has a foreign person as a 
potential beneficiary and which has held 
residential land with a value of $1 million since 
the 2017 Land Tax year, would be subject to 
surcharge Land Tax of $67,500 for the four 
Land Tax years since 2017. 

We therefore recommend that all 
Discretionary Trusts which hold residential 
land in NSW have their Trust Deeds reviewed 
as a matter of priority to ensure the surcharge 
Land Tax is not inadvertently triggered.  

To get in touch with Boris to discuss 
what this may mean for you; please 
call (02) 8346 6000.
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COMPASS HOUSING IS RAISING 
FUNDS FOR LOCAL AND 
INTERNATIONAL PROJECTS 
INCLUDING:

• Grow a Star Raffle – This an 
innovative youth mentoring and 
scholarship program helps young 
people from disadvantaged 
backgrounds overcome the financial 
or generational obstacles that are 
preventing them from following 
their dreams. Support them today 
by purchasing Grow a Star raffle 
tickets, you could win a $1000 

HEARTKIDS WANTS TO GIVE PEOPLE LIVING WITH OR IMPACTED BY 
CONGENITAL (OR ACQUIRED DURING CHILDHOOD) HEART DISEASE, 
REGARDLESS OF THEIR AGE OR ABILITY, A MORE EFFECTIVE ROLE IN 
THEIR OWN TREATMENT. 
Purchase a Strassman goodie from the Popculcha site and all sales will get donated to 
HeartKids, so you get to help little hearts too. https://www.popcultcha.com.au/shop-
by/brand/david-strassman.html 

Westfield Kotara Gift Voucher or a 
fabulous Newcastle/Hunter Valley 
Experience. https://www.rafflelink.
com.au/growastar2020 

• Trek Tassie – Sign up to a five-
day trek thorugh a variety of trails 
around the Cradle Mountain Village 
area whilst raising funds for the 
Grow a Star Program. https://
events.inspiredadventures.
com.au/events/growastar-
tasmania-2021/ 

• Build a women’s shelter in 
Vanuatu – provide secure overnight 
accommodation - protecting 
women from physical abuse and 
theft, reduce exposure to the 
elements and extreme weather 
events and provide an overall 
sense of independence. Donate 
today https://vanuatu-womens-
markets-christmas-appeal.
raisely.com/ 

THOUSANDS OF KIDS AND THEIR FAMILIES NEED VARIETY MORE THAN EVER 
THIS CHRISTMAS. 
Your gift, big or small, will help us continue to be there for Australia’s most vulnerable kids 
and their families during what has already been an extremely challenging year. https://
fundraise.varietynswact.org.au/xmas-appeal-2020-impact?preview=true&fbclid=IwA
R0N9Nmvh90wkDFoyOfGZrwmRSDnJDDxSUnET20CikgUmzjK7EQuBC4NwFs 

BATYR IS A COMMUNITY, A HERD, 
A PASSIONATE 
GROUP OF 
YOUNG 
PEOPLE UNITED 
THROUGH 
VULNERABILITY, 
RESPECT AND 
A DRIVE TO 
CHANGE THE CONVERSATION 
AROUND MENTAL HEALTH & 
INCREASE HELP SEEKING RATES. 
THIS YEAR, THEY ARE RUNNING 
THEIR FIRST EVER CHRISTMAS 
FUNDRAISING APPEAL. 
Change lives this Christmas and smash the 
stigma around youth mental health.

Suicide is the leading cause of death for 
young people in Australia, and that’s why 
we exist. After a tough year the risk of 
mental ill-health is higher than ever, but you 
can help make a difference.

Most young people dealing with mental 
health issues do not reach out for support, 
largely due to stigma. By donating you 
can support their work and help make 
sure young people don’t suffer in silence.
https://batyr-christmas-appeal.raisely.
com/?utm_medium=social&utm_
source=organic&fbclid=IwAR0lW0d_
UXKD647K4DwruqYa-b0GppgP6sT9VEj
aJkKjddZF87clPTOmupE 

Join PKF This Christmas In 
Supporting Our Communities



It is important to understand that the value of good financial 
advice will take the form of both tangible and intangible outcomes 

and can’t simply be defined by an investment return.
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PKF WEALTH

WHAT IS ‘VALUE’ AND HOW DO YOU 
MEASURE IT? 

Value is often defined by a person’s 
individual perception, and this 
is influenced by their unique 
circumstances, beliefs and needs.

Given that value is perceived, how 
do you then measure or quantify the 
value of financial advice to different 
individuals?

If people think of financial advisers as 
investment managers whose only job  
is to select investments and achieve  
a certain level of return, then an accurate 
measure of financial advice may simply 
be the return achieved after the costs  
of the advice have been deducted.

Good financial advice, however, is 
so much more than this and will add 
significant value not only to a client’s 
financial position but to their life as  
a whole.

It is important to understand that the 
value of good financial advice will take 
the form of both tangible and intangible 
outcomes and can’t simply be defined 
by an investment return.

A holistic financial adviser will seek to 
first understand a client’s objectives 
and their dreams, not just financially but 
for their family, work, retirement goals 
and the like.  What does the client want 
their life to look like both now and in the 
future? At PKF we describe this as your 
Future of Choice.

In seeking to achieve a Future of Choice 
for a client, creating an investment 
strategy will only be one component 
of the value that a financial adviser 
provides. They will give a client clarity 
around which of their goals and 
objectives are priorities, provide realistic 
expectations and financial education. 
The adviser will also address areas 
such as legislative change, estate 
planning and insurance needs, while 
co-ordinating with the other specialists, 
such as accountants and solicitors, 
that a client requires.This will assist to 
simplify a client’s life, provide peace  
of mind and save them time. 

This holistic approach from an 
adviser provides enormous value to 
a client. There are bound to be some 
aspects to this value that are difficult 
to put a numerical value on, such as 

The Value of Financial Advice

peace of mind, clarity and simplicity.  
Nevertheless, our clients regularly 
indicate that these are among the most 
valuable elements of our service.

In times of investment market volatility, 
a financial adviser will provide discipline 
and guidance, while reinforcing the 
importance of retaining the long-term 
strategy. This can assist a client to avoid 
the common pitfalls of selling when 
markets are low, buying when they are 
high and chasing the latest trend. In 
these circumstances it may be easier 
to assess the value that an adviser 
provides over the long term, but what is 
the value of the emotional support that 
a client is provided by their adviser in 
making these decisions and remaining 
calm and focused in times of extreme 
volatility?

A good financial adviser will seek to 
establish a true partnership with their 
clients and, as is the case with any 
successful relationship, it will grow 
stronger over time. 

Financial advisers that provide a 
comprehensive, holistic approach will 
add an enormous amount of value, 
in both tangible and intangible ways, 
by guiding you through the many 
complicated challenges and changes 
that you will face over a lifetime.  

At PKF Wealth our purpose is to 
ensure that you and your family 
can live your Future of Choice.

pkf.com
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Chris Davis  I  Financial Adviser
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The first year in which you can increase your concessional 
contributions cap by the amount of unused cap is 2019/20, 

but only if you have a total superannuation balance of less than 
$500,000 at the end of 30 June in the previous year.
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Tax Planning Opportunities  
For Trustees And Their  
Accountants
THERE HAS BEEN A RAFT OF NEW 
CHANGES AND LEGISLATION 
FOR SMSFS IN RECENT YEARS 
BUT THERE ARE SOME SMALL 
BUT IMPORTANT TWEAKS 
WHICH TRUSTEES AND THEIR 
ACCOUNTANTS NEED TO BE 
AWARE OF FOR TAX PLANNING 
OPPORTUNITIES.

Work Test Declaration changes
For the 2004/05 to 2019/20 financial 
years, a member who is over 65 years-
old but not 75 years-old must have 
worked at least 40 hours within 30 
consecutive days in that financial year 
before their SMSF can accept certain 
contributions for its members. For the 
2020/21 financial year onwards, this 
applies to members over 67 years-old 
but not 75-years old. This is known as 
the work test.

A piece of legislation has now aligned 
the work test requirement with the 
eligibility age for the age pension.  
This makes logical sense since the age 
pension is currently legislated to  
increase from the age of 66 to 67 from  
1 July 2023.

There are three things that trustees and 
their accountants must keep in mind:

1     There have been no changes  
to the work test itself – this still 
requires gainful employment 
(usually paid work).

2        There have been no changes 
to the timing requirements – the 
work test must still be met before 
the contribution is made and in 
the same financial year as the 
contribution.

3    We are yet to see Parliament pass 
the changes which would allow 
those turning 66 and 67 to trigger 
the non-concessional contribution 

SUPERANNUATIONPrincipal  I  Daniel Clements

‘bring forward’ arrangements 
(potentially allowing a non-
concessional contribution of up to 
$300,000 over a three-year period 
depending on the size of their super 
balance). 

Work Test Exemption
From the 2019/20 financial year onwards, 
your SMSF can accept voluntary 
contributions for an additional 12-month 
period from the end of the financial year 
in which your member last met the work 
test. This is known as the work test 
exemption.

To be eligible for the exemption the 
member cannot have relied on the 
exemption in a previous financial year and 
they must meet the following criteria:

Carry-forward concessional 
contributions
You are able to carry forward your 
unused concessional contributions cap 
space amounts from 1 July 2018. The 
first year in which you can increase your 
concessional contributions cap by the 
amount of unused cap is 2019/20, but 
only if you have a total superannuation 
balance of less than $500,000 at the end 
of 30 June in the previous year. Unused 
amounts are available for a maximum of 
five years and will expire after this. 

You can view and manage your 
concessional contributions and carry 
forward concessional contributions 
using the ATO’s online services through 
myGov. When working out your super 
contributions for the financial year, it is 
important to remember that contributions 
don’t count when the payment is sent, 
they only count once the payment is 
received by your fund. Members need 
to make sure their fund receives all 
their contributions by 30 June to avoid 
unintentional contribution cap breaches.

For more information, contact the 
PKF team at info@pkf.com.au.

Year Age Total super 
balance

2019/20 65-74 Less than 
$300,000

2020/21 
onwards

67-74 Less than 
$300,000



PKF Sydney, Newcastle and Central Coast are member firms of the PKF International Limited family of legally independent firms and do not 
accept responsibility or liability for the actions or inactions of any individual member or correspondent firms.
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FIND US ON

Take 5 With...Senray Loy

Tax Diary
JANUARY 2021

FEBRUARY 2021

MARCH 2021
21 Due date for lodgment and payment of February 2021 monthly BAS and IAS.

End of fringe benefits tax year.

Due date for lodgment and payment of tax return for companies and super funds with total 
income of more than $2m in the latest year lodged (excluding large/medium taxpayers),  
unless required earlier.

SENRAY IS THE PKF SYDNEY & NEWCASTLE EMPLOYEE OF THE YEAR FOR FY19/20. 

Ever the professional, Senray is known in the Business Recovery and Insolvency Team as a cool 
head no matter the situation. His team look up to him and learn from his calm attitude and high 
quality work. This has led to him being seen as a rising star within the team and with clients and 
referrers who are confident in appointing Senray directly with high profile engagements.
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28

21

28

31

Sydney
T. 02 8346 6000

Melbourne 
T. 03 9679 2222

Brisbane
T. 07 3839 9733

Perth
T. 08 9426 8999

Adelaide
T. 08 8373 5588

Gold Coast
T. 07 5553 1000

Newcastle
T. 02 4962 2688

Canberra
T. 02 6257 7500

Hobart
T. 03 6231 9233

Rockhampton
T. 07 4927 2744 

Tamworth 
T. 02 6768 4500

Walcha 
T. 02 6777 2377

Central Coast
T. 02 4367 8955

Tax return lodgment due date for taxable large/medium entities (generally those with income 
above $10m) other than individuals and unless required earlier. Any tax payable was due  
1 December 2020. 

Tax return lodgment due date for taxable head company of consolidated groups (including  
new registrants) that has a member deemed a large/medium entity in the latest year lodged,  
unless required earlier. Any tax payable was due 1 December 2020.

Due date for lodgment and payment of December 2020 monthly BAS and IAS for taxpayers 
with income above $10m.  

Due date for payment of December 2020 quarter Superannuation contributions.

Due date for lodgment and payment of January 2021 monthly BAS and IAS. 

Due date for lodgment and payment of December 2020 monthly BAS for taxpayers with income 
below $10m who lodge electronically.

Due date for lodgment and payment of 2019–20 returns for all companies and superannuation 
funds (including SMSFs) that were not required to lodge earlier, including new registrations.
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Q  Who has been the greatest influence  
on you in your career? 

A  Past and present partners in the Business 
Recovery and Insolvency division at PKF.  
Brad Tonks and Mark Roufeil are continuing to 
guide me in my development as a insolvency 
practitioner. 

Q  What are some of your favourite things?

A  Food: A juicy thick cut sirloin steak, reverse 
seared in a charcoal barbeque. Medium rare 
of course. If you’re a steak lover, a charcoal 
barbeque is a must.  

TV Show: Seinfeld. A great show that never fails 
to make me laugh.  

Movie: Die Hard  

Q  Tell us something that not many people know…

A  I have a fear of knives (in fact, a fear of getting cut, 
including paper cuts) but I like cooking. If I had more 
free time I would probably use it to smoke food.

Q  Who is the most famous person 
you’ve met? 

A  Robin Williams. He was shopping for 
opals at The Rocks.


