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Welcome

“As we now edge to the end of the financial
year (EOFY), it is an important and busy time for
many, setting new plans and goals for the next
12 months on a personal and professional level.”
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Rounding off my first quarter as the Managing Director
of PKF Sydney and Newcastle, I am excited about the
opportunities that are presenting themselves both within
the firm, and for business in general.
The past months have seen strong growth for many businesses, as
we slowly return to a relatively Covid-free world. But there are many
economic and political warning signs that will provide challenges in
the months ahead.
In this edition of Pulse, we look to the recent election and particularly
the change of government in a period of great uncertainty. We exit the
pandemic in the context of continuing issues regarding supply chain,
access to energy resources, rising inflation pressuring interest rates,
labour shortages in many sectors and wage demands. Labor’s first
budget in over nine years is to be delivered in October this year, with
changes to income tax and small business predicted – discussed by
our Tax and Business Advisory teams.
On the positive side Australians are now enjoying holidays overseas,
large group gatherings, and the return of entertainment to the social
scene. As a firm, we were recently able to hold several events including
the Sydney Race Day and our Newcastle State of Origin event, where
we raised over $11,500 for the Westpac Rescue Helicopter Service –
we can’t wait to continue our efforts into the second half of the year!
The EOFY is a time to get your financial house in order – finalise plans
for the next year, ensure your cash flow and funding is in order, review
your Superannuation, put in place new financial goals for yourself and/
or your business – it’s the time to sit down and evaluate the next steps.
We congratulate Jo Crosbie on
becoming our most recent Employee
of the Quarter. Jo is the first point
of call for much of what happens in
the firm – organising events, helping
clients, corralling the staff, the list
is endless. We thank Jo for the time
she invests to make all our lives easier.
From the team and me – Happy
(nearly) EOFY!

Bob Bell
Managing Director

J o Crosbie

“The reality is that we will all live through multiple unprecedented events that
have the potential to impact our finances in a significant manner – it just so
happens that we are now experiencing several in quick succession, making it
increasingly difficult to see the forest for the trees.”
Jarryd Brennan Financial Adviser PKF WEALTH

How To Reach Your Financial Goals
The word ‘unprecedented’ has
received a lot of airtime in the
past two or so years, and with
good reason. We are living in
an extended period of global
economic and social uncertainty
with further disruption likely ahead.
Where it all leads to, I don’t know, but
what I do know is that it has made
managing our money both more difficult
and more important at the same time.
With uncertainty seemingly around every
corner, it’s times like these that it pays
to have a tailored financial plan in place.
As the saying goes, failing to plan is
planning to fail!
The reality is that we will all live through
multiple events that have the potential
to impact our finances in a significant
manner – it just so happens that we
are now experiencing several in quick
succession, making it increasingly
difficult to see the forest for the trees.

3 Direction:
Having a plan and


direction for your finances takes
a massive load off your shoulders
and can reduce mental stress
and strain, especially in the face
of uncertainty. Working towards
a goal can give you a feeling of
accomplishment and help you feel
more optimistic about your future
and where you are going.

4 Contingency
planning: While


most people think of investing
when it comes to financial planning,
contingency planning and creating
a proactive strategy for risk
management is also an essential
part of the process to put clients in
an empowered position to deal with
uncertainty.

When things are
5 Experience:


great, we feel nothing can stop
us. And when things go bad,
we look to take drastic action.
Having access to ongoing
advice and the guidance of an
experienced adviser to help
navigate through the present
and future challenges can
prevent investment decisions
from being ruled by emotion.

Even if you have your financial
house in order, a financial
adviser provides the comfort
and peace of mind of a well
thought out plan, a plan
that ensures you are better
prepared for the future.
Contact the team today.

Having a financial plan in place can be
the difference between going backward
or continuing to move toward your
financial goals, especially in times of
uncertainty when anxiety or decision
fatigue can set in.

How a financial plan can help
of vision: Think of your
1 Clarity


goals like puzzle pieces – a jumbled
mess of small ones that ultimately
reveal your big picture. Working with
an adviser to put the pieces of your
financial future together will give you
a clear vision of what you want to
achieve.

2 A
 point of reference: Having a
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financial plan can keep you on
track and accountable. It can help
you to block out the noise and
remind you of the ‘why’ behind
what you’re doing.

3

PKF Media Release Australian Accounting Awards

PKF’s Andrew Beattie – Mentor
Of The Year 2022
PKF is proud to announce Director, Andrew Beattie,
as the 2022 Australian Accounting Awards Mentor
of the Year.
Known as the benchmark of excellence in Australia, the awards
recognised the hard work of over 297 short-listed finalists,
across 14 group categories, with only 22 winners taking home
a trophy on the night.
Recently celebrating his 15th anniversary with the firm, winning
the award is just a further recognition of Andrew’s dedication to
developing the team around him.
“I am very humbled to be the winner of this prestigious award.
It continues to validate the difference that you can make in the
lives of your team and others in the industry, helping them to
grow as professionals to create the next generation of leaders.”
Beattie said.
“It is all about leading by example for me and having my
values in order has always been the top of the list. I must reflect
on the most important qualities of a leader in encouraging
my mentees to make a difference in the community. When
I see the difference that they begin to make in others’ lives
like supporting charities and volunteering their time in local
organisations, that is when I can say that I have fulfilled my
duties as a mentor.”
Andrew’s mentoring capabilities have seen him play key roles in
the firms Dare to Aspire and Thrive and Lead programs,
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both internal initiatives that aim to support the growth of the
team at PKF in different stages of their careers. As a further
reflection of his mentoring success, Andrew has recently
been instrumental in the progression of two female leaders
to Principal and will continue to play a significant role in their
journey to Partner.
The Australian Accounting Awards celebrates the best of
the best within the accounting industry across the nation,
recognising those that drive professional development,
innovation and success in their careers.

“The Australian Accountants Awards
offers a moment to pause and honour
the best of the best in the profession
over the past 12 months.”
Accountants Daily editor Philip King said on the night:
“The Australian Accountants Awards offers a moment to pause
and honour the best of the best in the profession over the past
12 months.”. “There is no higher reward than the acclaim of
your peers. The awards night is about celebrating and toasting
our winners, along with the winning spirit in every one of you.”

A
 ndrew Beattie

“Companies with unpaid tax liabilities or outstanding lodgements,
must act now or face the risk of directors becoming personally
liable to pay the company’s tax debts.”

Senray Loy Senior Manager BUSINESS RECOVERY & INSOLVENCY

Orange Is The New Blue. Beware!
If you or your client have received
an Orange Notice from the
Australian Taxation Office (ATO)
with orange highlights and a
heading that reads “Warning of
possible Director Penalty Notice
(DPN) for an unpaid company
debt”, you must not ignore it.
Companies with unpaid tax liabilities or
outstanding lodgements, must act now
or face the risk of directors becoming
personally liable to pay the company’s
tax debts.
The pandemic-induced ATO
honeymoon period is over. In excess
of 52,000 notices have recently been
issued to businesses with outstanding
taxes or returns. The ATO is giving noncompliant businesses a hard warning to
communicate with them to ensure that
tax debts are reported and a plan is in
place to pay outstanding amounts.

“The “Orange Notice”
signifies the ATO’s shift
to collection mode.”
The “Orange Notice” signifies the ATO’s
shift to collection mode. This means
it is imperative that directors make it
a priority to lodge Company returns
promptly or risk being personally liable
for tax debts such as PAYG withholding,
Superannuation Guarantee Charges,
and GST under a “lockdown” Director
Penalty Notice. It is essential for anyone
in receipt of an Orange Notice to seek
out urgent advice and act quickly.
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Disclosure of business tax debts

How to avoid recovery actions

The ATO has also issued in excess of
$27,500 awareness letters for disclosure
of business tax debts. If you or your
client has received this awareness
letter, the ATO may disclose you or your
client’s tax debts to the Credit Reporting
Bureaus (CRBs).

The ATO advised that the key steps
to avoiding recovery action are:

The media release issued by the ATO in
May 2022 discloses the ATO has issued
nearly 300 intent to disclose notices
and has commenced disclosing some
of these to CRBs. If you or your client
have received letters from the ATO with
regards to these disclosures, seek out
urgent advice and act quickly.
If you are a director of a
company or an adviser who has
a client who is concerned about
their ability to deal with accrued
tax debts, please contact
our Business Recovery and
Insolvency Team at PKF to talk
about options. We can provide
the expert help you need to stay
safe from a debt virus.

1 Lodge future tax obligations on

time, even if you do not have the
financial capacity to pay the tax
liability.

2 Inform them if you or your business

cannot pay on time, contact the
ATO to seek assistance. The ATO
can place you on a payment plan,
provide additional time to lodge
future tax obligations, or provide
remissions of interest and penalties.

3 Do not ignore any correspondence

you receive from the ATO in relation
to your debts, including reminders,
payment demands, or Director
Penalty Notices.
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In a media release issued by the ATO in
May 2022, it advised that it was issuing
30 to 40 DPNs each day and it was
expecting that number to increase. It is
clear that the ATO will no longer tolerate
inaction, silence, or non-payment.

Our Re
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“The new government will have powers that enable them to a certain extent
to control inflation and stabilise the economy. What SMEs are looking for
is certainty and an understanding of how their customers will be impacted
to shape decision making.”
BUSINESS ADVISORY Manager Luke Storey

What Are Small Businesses
Thinking?
Australian businesses are
cautiously optimistic about 2022.
COVID-19 restrictions have been
lifted, and consumer spending
remains high. However, inflation
and interest rate hikes threaten
to eat into profits, making tax
obligations a key concern for
the Small and Medium-sized
Enterprises (SME) community.
The recent and forecast rate hikes put
the cost of living pressures at the centre
of the election campaign, with these
expected to put a turn on consumer
spending.
The increase in interest rates and
increase in inflation means that
consumers’ cost of living will increase
as mortgage repayments rise and
consumables increase in price, it also
impacts wages as employees demand
increases in wages to counter the cost
of living. All this means SME’s will in
most cases experience a decrease
in revenue, an increase in their costs,
pressure from employees to increase
wages, and will have higher repayments
on commercial debt.
Facing these pressures, it is now
more important than ever for business
owners to review their budget, revise
their forecasts and seek out strategies
to grow their business, if not at least
ensure they have in place strategies
to maintain revenue.

pkf.com.au I
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The new government will have powers
that enable them to a certain extent
to control inflation and stabilise the
economy. What SMEs are looking for
is certainty and an understanding of
how their customers will be impacted
to shape decision making.

Labor’s policy platform says little
about taxation. Their policies focus
on other topics which are not as
business orientated. However they have
expressed a desire to cut the red tape
come tax time and to collaborate
with the sector to ease the process.
Labor wants to be “pro-business,
pro-employer”, the Shadow Treasurer
said.

“The federal government
has committed to pay-asyou-go tweaks, predicted
to boost cashflow to the
tune of $1.85 billion.”

Key tax measures in action:
• The pre-COVID tax cuts have now
come into play with the tax rate for
SME’s now at 25% for companies
with a turnover less than $50 million.
• The federal government has
committed to pay-as-you-go tweaks,
predicted to boost cashflow to the
tune of $1.85 billion. This meaning
that you will pay less throughout the
year but may end up paying more
at the end when you lodge your
tax return.
• The 2022-23 federal budget included
bonus tax breaks for spending on
technology and digital training, a $120
deduction for every $100 spent on
relevant upgrades and staff upskilling.

• Instant asset write-offs and loss
carrybacks still around for the
2023FY.

Things to consider in your
business planning:
• How will the cost of living pressures
and interest rate rises impact your
customers spending with you?
• Look at the key tax measures and
how you can take advantage of
them to grow your business, e.g.
announced tax breaks for spending
on technology and digital training,
on the flipside diversifying to provide
these goods and services to which
demand should increase as a result
of these policies.

• Reduced uplift in PAYG tax
instalments, make sure you
understand your cumulative tax liability
so you don’t find yourself too short
at the end of the tax year. If you’re
not already, it’s now time to factor
your cumulative tax liability into your
management reports.
If you have any questions about
how your business can plan for
the future, contact us today.

pkf.com.au I
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PUSH-UP CHALLENGE

Push-Up Challenge
3,139.

The number of lives lost in
Australia to suicide in 2020.

3,139.

The number of push-ups that each
of our team members will be doing
this June.
This year, the team at PKF will
once again be participating in the
Push-Up Challenge. 24 days of
raising awareness and funds for such
an important cause.
The team set themselves this challenge
as a reminder of the importance
of mental health and how a positive
environment can make such a
difference to those going through
a tough time.

PKF Annual Race Day
Last month, PKF held their
annual race day at Randwick
Racecourse.
The race day is a great referrers event,
building relationships with accountants,
lawyers, and financiers that service
many industries.
Contact the team to find out
how you can get involved in our
referrer network today.

pkf.com.au I
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“The minimum amounts for the 2022 financial year must be withdrawn by
30 June 2022. It’s a good idea to leave plenty of time for financial institutions
to process these payments, so best not to leave it until the last day.”

Daniel Clements Partner SUPERANNUATION

SMSF Checklist For The End
Of Financial Year
With the end of the financial year
just around the corner, it is time
to get your Self Managed Super
Fund (SMSF) in order for tax time.
Ensure
your minimum pension

payments have been made
The government has halved the
minimum amount members must
withdraw from their super fund as
a pension for 2019/20, 2020/21,
2021/22 & now also the
2022/23 financial year. This is an
acknowledgment that members may
have seen their account balances
diminish as a result of the pandemic’s
impact on the share markets.
The minimum amounts for the 2022
financial year must be withdrawn by
30 June 2022. It’s a good idea to leave
plenty of time for financial institutions to
process these payments, so best not to
leave it until the last day.

Timing
of contributions


If you are making a contribution for the
2022 financial year, the money must hit
the super fund’s bank account by the
close of business on 30 June 2022.
Be careful of making contributions
through clearing houses as they can
often hold on to these contributions for
7 - 30 days before presenting them to
the individual’s superannuation fund.
It’s when the fund receives the payment
that the contribution is counted.

Changes
to the work test

and contribution limits

Review
your ‘carry forward’

concessional contribution cap
The carry forward rule allows individuals
to make additional concessional
contributions in a financial year
by utilising unused concessional
contribution cap amounts from up to
five previous financial years (the first
available year being 2019). If your
total superannuation balance was less
than $500,000 at 1 July 2021 and you
have not contributed the maximum
concessional contribution each year
since 2019, you can make “catch up”
contributions prior to 30 June 2022.

Asset valuations
Regulations require assets to be valued
at market value each year, including
real estate and collectibles. The valuation
must be based on objective and
supportive data, so make sure you
have evidence to support your valuation
as well as documentation of the
methods used.

Investment strategy
The trustees of SMSFs are required
to have a current investment strategy
for their self-managed super fund.
The regulations require the trustees
to make, carry out, and document
decisions about investing the fund’s
assets and to carefully monitor the
performance of the fund. The start of
the new financial year is a good time to
review the investment goals and whether
the current strategy still reflects these.

Insurance
If your SMSF is required to hold
insurance for its members, ensure the
insurance is at an adequate level of
coverage and the premiums are paid.

Record keeping

Ensure the super fund’s records are up
to date to save on additional compliance
fees. Examples of the records that we
need include bank statements, current
investment valuations, current leases/
rental statements, purchase, and
sales contracts for any new or sold
investments, insurance policies, and
year end statements.
Need help getting your fund
in order? Contact the team
at PKF today.

pkf.com.au I

The government changed the
contribution work test rules from
1 July 2020 to extend the ability to
make contributions from age 65 up
to age 67 without the requirement to
pass the work test. This provides a
previously unavailable opportunity for
those who can’t pass the work test and
are aged 65 to 66 to increase their super
balances with further contributions.

The 2022 concessional contribution cap
is $27,500 and includes employer Super
Guarantee contributions, salary sacrifice,
and personal deductible contributions.
The 2022 non-concessional contribution
cap is $110,000.
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National Reconciliation Week
This month we celebrated
National Reconciliation Week.
It is an important week to start
and continue real discussions
about the rich and diverse history
of Australia, and most importantly
Indigenous culture.
We welcomed Professor Lindon
Coombes, descendant of the Yuallaraay
people of north west NSW, to talk
to our Sydney and Newcastle teams
about the importance of continued
recognition of the Indigenous culture
and reconciliation, and how we can

span this across all aspects of our lives,
from in the workplace, to education and
beyond. Photographed with Lindon are
some members of our Diversity, Equity
and Inclusion Council Jonathan Hannah,
Nicholas Falzon, and Alex Honner.
In recognition of reconciliation week, we
are honoured to have unveiled two new
artworks that hang proudly in our offices.
The first named ‘Ntyerrm – Awenthe’
by Anmatyerre woman Janet Golder
Kngwarreye, depicting the leaves and
seeds of the Dogwood Tree. The second
is by Raymond Walters Japanangka
titled ‘Emu Dreaming’, the inspiration
coming from The Emu Dreaming,

a significant men’s dreaming story
inherited from both sides of Raymond’s
family.
On 3 June we recognised the 30th
Anniversary of Mabo, a significant piece
of history and law that recognised the
land rights of the Meriam people, and
has since given rise to significant native
title legislation.
It is in reconciliation that we
continue to recognise the
changes that we can make as a
firm and team to share the rich
history of our country.

“It was a privilege to be able
to speak with Lindon about
his experiences, his thoughts
and learn about the context
to his view of our country.
I felt I gained so much from
hearing what parts of our
nation brought him joy, what
caused him frustration, and
even where there was still
E mu Dreaming by Raymond Walters Japanangka

great hurt and sadness.
We have to be challenged
at times to grow and we
need a diverse range of wise,
constructive voices. I felt very
fortunate that we were able
to hear Lindon’s.”

pkf.com.au I

– Nicholas Falzon, Partner
at PKF Sydney and Newcastle

N
 tyerrm – Awenthe by Janet Golder Kngwarreye
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“Welcomed at the UN Global Summit in Glasgow, the move to create the
ISSB intends to fulfill the demand for formalized and consistent reporting
in the sustainability space.”

Hayley Keagan Technical Director AUDIT

Climate And Environmental,
Social And Governance (ESG)
Reporting – A Way Of The Future
The International Sustainability
Standards Board (ISSB) has
been recently formed to set the
standards for global reporting
relating to sustainability
disclosures for financial reporters.
Welcomed at the UN Global
Summit in Glasgow, the move
to create the ISSB intends to
fulfill the demand for formalised
and consistent reporting in the
sustainability space.
The ISSB sits alongside the International
Accounting Standards Board (IASB)
and will be operating in much the same
manner, operated by a board tasked
with developing and setting standards for
reporting.
The ISSB did not take long to get into
action, with two exposure draft standards
already being released for consultation:
Financial Reporting
1 International

Standards S1: General
Requirements for Disclosure of
Sustainability-related Financial
Information

Financial Reporting
2 International

Standards S2: Climate-related
Disclosures

PKF is involved in this process and aims
to keep you informed on its development.

IFRS S1
Sets out the overall requirements for
reporting in the sustainability space,
such as concepts and objectives
for reporting. Also includes key
definitions, clarity of what is and isn’t
considered for reporting, and an
explanation of materiality.
This standard provides a clear
link back to governance, strategy,
and risk management of the
reporting entity, setting the theme
for responsibility for sustainability
reporting to enable primary users of
the financial report in assessing the
enterprises value.
IFRS S2
This standard is specifically
concerned with identifying,
measuring, and disclosing climate
related risks. This standard will
require the reporting entity to disclose
information about climate risk
exposures and how they are being
managed.
IFRS S2 will be used in conjunction
with IFRS S1 allowing for the use
of materiality and also linking the
responsibilities back to governance
and risk management.

Application
These standards are currently being
created at an international level and are
endorsed by the IASB which provides
our accounting standards for financial
reporting here in Australia. However,
before they are officially applicable to
our local businesses here in Australia
more processes are needed by the
Australian Accounting Standards Board
(AASB) and Australian Securities and
Investment Commission (ASIC) before
any requirement for adoption occurs.
The standards are currently in draft
with no effective date set. There is no
immediate impact for reporters here in
Australia. However, the structure and
advancement of this project by the IASB
provide a likely indication of how climate
and sustainability related disclosures will
be dealt with here in Australia in the future
and is a project worth following.
Have a question about your
reporting obligations? Contact
our technical team today.
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These standards are in their consultation
phase, which means they are
not yet mandatory as the ISSB is
seeking to receive feedback on their
appropriateness prior to the official
release, conducting outreach to any
interested or affected parties in order
to receive feedback and adjust the new
standards as necessary.

Summary of standard
requirements
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“Take 5 has shown the team at PKF that there are a lot of things
that we may not know about someone, even if we work with them
everyday! So we took 5 minutes to chat with Senior Data Analyst,
Sangeetha Ravisankar to get to know a bit about her.”

JULY 2022

TAKE 5 WITH...

Sangeetha Ravisankar
Q

What do you love most about
your job?



There are a lot of things I love about
my job. But being in an up-and-coming
Data Analytics team that is integrated
with the rest of the organisation is the
best part. It gives a lot of exposure in
the field of auditing and compliance,
also encourages my personal growth by
providing a challenging environment to
hone my skills in the field of programming
and Data Analytics.
 What is the luckiest thing that
has ever happened to you?



I would have to say the luckiest thing that
ever happened to me was meeting my
partner. But in the first class of uni, I found
a guy sleeping two chairs away. I didn’t
realize at that time that he was the guy
I was going to marry.
 What do you think everyone
should try once?



Having food in a banana leaf. I come
from a place called Tamilnadu and it is a
tradition in Tamil weddings to serve food

Tax Diary

in a banana leaf. The menu consists of
over 15 dishes, and everything is eaten
using your hand.
 Where’s the next place on your
travel bucket list and why?

14

Due date for end of year Single
Touch Payroll finalisation.

21

Due date for lodgment and
payment of June 2022 quarter
IAS for head companies of
consolidated groups.

28

Due date for lodgment and
payment of June 2022 quarterly
BAS for paper lodgments.

AUGUST 2022
14

Due date for lodgment of the
PAYG withholding payment
summary annual report (for
payments not reported and
finalised through Single Touch
Payroll).

21

Due date for lodgment and
payment of July 2022 monthly
BAS and IAS.

28

Due date for taxpayers in the
building and construction, courier,
cleaning, road freight, information
technology (IT) and security,
investigation or surveillance
industries who pay contractors
in these industries to lodge a
taxable payments annual report.



I would love to visit Norway, just to see
the Northern lights. Since I’d be already
there I would also like to go backpacking
in Europe, enjoy the famous go-to places
and also explore some obscure little
towns.
 If you could choose to do anything
for a day, what would it be?



As a person who does not know
swimming and is terrified of water,
ironically, I want to go swimming with a
blue whale, and also explore the marine
life in the ocean (even the deep sea’s
scary creatures).
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